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7) Francis Achampong, WORKPLACE SEXUAL HARASSMENT LAW, QUORUM BOOKS,
Westport, 1999, p. 123.

8) Francis Achampong, WORKPLACE SEXUAL HARASSMENT LAW, QUORUM BOOKS,
1999, pp. 3 et s.
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(AHEAR Y Ao e y))

O 19994¥ EEOCYE AF8AF2] Ao 3t 7Fo] =22l (Enforcement
Guidance: Vicarious Employment Liability for Unlawful Harassment by
Supervisors) S WEFIFZS. o] 7}o|=2F2l-e 1990 9] 7lo]=g}kel 9]
AR o HE R AAsh= AulE 7HA. EEOC+ E&
Qegol kel AT A, TABS JAY AL AEAY
ougz atw, 4% Wahst tets osde] T Ao gEY 2410
M A7E H2H FAL AN S e AAE HuFEs

AEAE AEF

15) WA - 887 - e ARE - AUA, ASERAUA g dWETL &
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Ellerth, 118 S. Ct. 2257(1998).
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47) B, £ 7 YT - NT ARV FOEE, HLEE, 2004,197H.
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1999, pp. 1/23.
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49) William Petrocelli and Barbara Kate Repa, Sexual Harassment of the job, Nolo Press,
1992, pp.8/25.
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M2 Adsinal Adstes A= A4S ¥ & s X
Robinson v Jacksonville Shipyards[760 F. Supp.l486(M.D.Fla.1991)]
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U A Folo] AolFoln, gAdE Ffs= TALAA LA,
ofg@A A= AEst=7tol tHgt Wgol EHoloF & AAREA
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398 TARA £FYFAF
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£FYFAFS WPHE 2L AEF. o /% B AN
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= bolgleera dagael dstel A&8oz A
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Reno[130 F.3d 1193(6th Cir. 1997)]AFA A Y-S (district court)
A= S vt & & A 7 = 7] "d=ol 2
=9 AFE ARSAF oA UYL a3 BAAH &9
Hj ol oigk 19919 9] QA9 qtof] fL&E= A= 435}
7] W&ol sida2 23T 7HA7F glokar 22 9l 19914 9
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A A FBA FAHCEA HEAFY AuE WHFAS

3) ¥y 74

O WA EaAS A8 Euy ofolgon Fojgle AuA
Yo dstel W F719I5ke] Ry, now REL F AL
B 9 gEA ssuae] wsRel Al F9 .

gaas A ATRY §7060)F AR AFAE B} 239
FAF, AEF, 19T o|4E ZPT FBA TAS 4L 4
geolE Bata, 199199 wlAWe] o3l AAHH7| A7tA|

52) Enforcement Guidance: Compensatory and Punitive Damages Available under § 102
of the Civil Rights Act of 1991 (07/14/92).
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O WAy 782 Section 706(k)= AFH < 4355
HlE-9] sl55 AR ZEa 19914

HE TP A B Y

53) J.Ralph Lindgren, The Law of Sex Discrimination, Thomson, 2004, 1327.
54) JRalph Lindgren, The Law of Sex Discrimination, Thomson, 2004, 132H.
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O ¥ oA o] J=d7tA] AFsHR| Fow ¢HeETt sf43star
Ao, ¥R o AALe] gurE TRrr FoE £ AL=E

55) Catharine A. Mackinnon, Sexual Harassment of Working Women-A Case of Sexual
Discrimination, Yale University Press, 1979, pp. 161 et s.

56) Richard A Posner and Katharine B. Silbaugh, A Guide to America's Sex Law, The
University of Chicago Press, 1966, p.6

57) IR, €732 T - NTARA Y POKE, HLEE, 2004, 2079H.
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e &

58) [1989] 1 S.C.R. 1252, &
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60) Robichaud v. Canada (Treasury Board), [1987] 2 S.C.R. 84
61) The Law Society of Upper Canada, 2012, p.12
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62) Wamsley v. Ed Green Blueprinting Ltd [2010] O.H.R.T.D. No. 1482 : Ed Green
Blueprinting®|2h= 3ALe] BALZ|1E 8]3l8 A& 48]-539°] Ed Green Blueprinting
A0 gols WAL AAAL A Aol RFL AVIHAL, ST A
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(Hostile Work Environment)a} Z+& = &Ej7} Q1.

73 AE A3 5(Quid Pro Quo Sexual Harassment)-2 Z]ZFUj o] A
Haprh BY 22k ga) B AF HEunwelcome sexual
advances)& &3t 47+ <A T AZW AAL wHHA
Aoleh: Hg %

A|d 2 AE 3 A3 E(Hostile Work Environment Sexual Harass-
men& ARIgE0] TBL FUNES VIS P4l oS

otr, ol AU A 43T M dRtAd FH Y.
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At e ARaAn 43% 48 d5e 2ASe LEY
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64) Robichaud et al. v. The Queen. 40 D.L.R. (4th) 577 Supreme Court of Canada, July
29, 1987.

65) Holly Johnson, Perspectives on Labour & Income: “Work-related Sexual Harassment”,
1994 (Vol. 6, No. 4) Article No. 1.
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vwork-related sexual harassment.
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(provincial human rights acts)©] £x]3t QHHLS AYHET FH
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(provincial laws)S ZFe AANRAY AT BAL Auct A7
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g4 FAHE AU 2AR AL HEAE AL AUA
WY AL PSAI4E AL, ok AW ALE A1
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A6 }2 Hgow AR FA.
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Eo] A&d. o= vdH FFA, T4, UE, MY

AFEF Z=AST 2ol e o= 345 7IE

, 79T Aol 2dHe SRS =9

O FUHEHLE FHF 188 MUtISS 2353 7+ &2 74
g1, 42 Zx7 d2oz A3FS I FAHCR 130
o

H ol HY Y3 (Human Rights Commission)Z2FE A7} o] FHF].
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szl do 242 A B 2A4Le gE 130l 4T
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66) Autthe] A FA 7= ALY AAA T oY FxE Ho Ut
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P9 HolAde RES FA 57 A AT HEC HdFE =HIFEA
Auct JAAYS JAFE et AddAREE 19779 23] H(The Act of Parliament)]
o A=A H, AAALIANA IFH HE AZAES FEsts A 7|H
(quasi-judicial body)<¥.
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1 2] (Inquiry)

|

%7| 34 (Early Resolution), 9|%}% = A (Preventive Mediation)

|

11 A) 7] (Filing a Complaint)

|

Z A (Mediation)

|

o 8] I 7H(preliminary assessment)

|

Z AH(Investigation)

|

Z A (Conciliation)

|

A A (Tribunal)
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