© Z MH % of &
3 0| T M :
< 8l <0 "o Bt
i —_— KI0 ﬂm
8l e g
> m i
= e E ._.__.._.m
57 = = ¢
o 010 o =
" E
o .
— go 110 =
™N or T ITIIT)
B0 it sas sese
_ 50 SNEES Ee8es
51 @ 0 T
4 O se sse =
ol e oe sse_ =
(I sesssess ®
sees ® sess @
ses © s 88 a8
c 0 se ase
csss © asoe
s O snee




QIHmI} A7 12-24-®

HEH3I HEAH A4

o
- 90| YUYW} MITE SAUCF -

1 o} 1 04 18]
T Ot = B | A 1

-
= KOREA LEGISLATION RESEARCH INSTITUTE



QIEEIL HEAH A
- @=R0| WmWI} HITE SAOE -
A Case Study on the Application of

Legislative Impact Assessment
- Impact Assessment in United Kingdom -

AT+ AN (AT
Jang, Min-Sun

2012. 7. 20.

Feeeeeeet OFS2EH K| O 1.9
TTTTTE Ot = EH | A 1 &

KOREA LEGISLATION RESEARCH INSTITUTE



I.

W3 L 23

L d¥g7He] A=sE AT 712 o289 A7 o= A=

AWY APIA BT ATE PPFE AT 9k
F7HEY Mg A BATFoA dUBAA UHF

e 15 AFHOR AERE AY.

G GFHIL Bws] ANEL Q= 2ARA, 2007
dol A= ARS S 28 B4 B ¥R 2
so] A=A HYgm & 4 omw FIo YEA
AL AeE AR AL LUt AYBs} A=
o =olo] AYE AAFS E 5 AS AY

R }XﬂEE A2, o
L RrEoz TaHm, A4goA
Loojabe] BAL @ AAEE =Eetud &

0. 38 g

’

L] 9=olAe 19859 ASEFH7 A7 =dd o=, A

B QJobe Yo EIH B4 277 €A £ A 29
2 74 =del HFol FBE AAPe] whah, 20074
QYR AR ARS FBI



F ARE AW A FHol IS BT, AAA
4 9 e B4 n TP AT AhA, RS
23d A4Y AYT BE AR Holgolsst AW A
2 fgom st A2 I ARE YT

rx
ol

GFH7He AL, ok A, Fel, AF Ak WA, A of
Bk AekAle] BH o] R ES 6ukAS] Ao FE o] E.

ol

FFHHE ANTl YelH At vlg W) B o=
AR, 2719, A47b5A, B4, 35 22 Sol 9%2 3
158 g RRd 4@ 54 9¥BE S

() £ a7od BHE AE 201049 19 A7 & Rel 4
WRG F7F R FAE W Folol B HBIFHAAY,

O 2006 7}3 ke 2] Yo T3 HE AR 9 ofH
A E9 Z}Lﬂ o Fo] 71312 SR8 918 olmust dHe
2 38" FAFIE o w7 Ao A Bste AL

Al

4 26571 oFHA Tt 272 FHE AL 5 Yk A=Y,

FMATF AT 27k B FAE oWt WHOR 4
Fol EL 59, AU FAB B+ Yk /1T Ul gk 4

tolle a4

F7h R TP ARE 20104 489 A=) W)
A 20069%H % 339 i de @ FAGFEAE
A% w9, oF ddes e FAtd dad AF 9
FB77t o201 Y.

-



930 A ol §9 =9 GAN 1

- X
L

[] ‘9 eFA” FEfA

3

o o]kl o

Hel 24 ARs} 279,

=i
=

&

|

H

AR 2 A QoFA ] A A

-
) SN

5t

=
=

Ag =
AT %A

oF
25

A ARE 2

] Z

0] O
AN H -

s £ AlAlsta

H W&ol o

5 W%

et Al 7HAl diet

)

F71 2 Folo Aol o

A

0 #7 %

Z o
NEE AR

) w3 AY B

e

S

s
3

O Hlgole LE&FolA TA

4 A

s 2

2o

el gt A

3

2

ol

B

ol
R

<+
ujn

ol
blo

=]
]:l .

7ho) i go] 4

1‘15]

59%

H]-§-©]

L.
-

3

Az =ez fi7|dEg a7 Fe

o &

oFr O
o = -

AEE oF7I5HA

=
T

g, Froflofl wt

719l

=



() 979 9337k A= 9 A A4S 2HT A 9
e

7} AEsE =] YojA Thed

e ZﬂE %“*94 SHAA= %l‘%ﬂ deA N AN FFE7H7E ©]

of
001'
EL
N
)
H
i
H1
o
ol
jil
A|m
o

g 7178 AAg A

FHHTL AN Y SHelAE H7h AW BT G 3 o
= oy FulolA AWBste o] o
AAg HAFL, FFE HAL Mﬁ}ow R
2O

2 Itste =99 oA +9 9 AFEE A

’l

37HAE o

o

SIRIy

P

0 943 9397 A=Y 9AE 997t do) Ao BE
EAGFRIL AE 5 S JUBFIA 12
FR7t A=S FYT AU 2D ANFEE 583
FuAEst B 4 9 A9,

O A= A AR oA T o BA BE

RS
St AUHTLe] AEste =AZ

#
BT HPHES 12t 7| ZARE o]gd £ 9

2t 9 g0, g2 I



Abstract

I . Background and Purpose of Research

[ ] For institutionalizing Legislative Impact Assessment in our
country, we need to do case studies of applying LIA in for-

eign countries after carrying out considerable theoretical studies.

[] UK is one of the countries making good use of IA in policy

making process, completing a reform of the system in 2007.

[ ] This study aims to seeking some implications for institutionalizing
LIA through the overview of the UK IA system and the ana-

lyses of the representative IA case.
IT. Main Contents

[ ] Since Regulatory Impact Assessment system had been introduced
in 1985, it was recognised to be the last obstacle to the re-
gulations, not the effective analysing tool. For this reason, the

RIA was transformed to be Impact Assessment system in 2007.

O The UK government incorporated IA system in the center of policy
making and improved the system through amending the form,
building the database of every impact assessment and making up-

dates for the IA guidance.



O The TA is a continuous process from the early stages of identi-
fying a policy challenge, through the development of policy op-
tions, public consultation, final decision-making, and on to the review

of implementation.

O TA report in composed of three parts, that is summary, evidence

base and annex.

O In Implementing IA, the impact on the competitiveness, small firms,
sustainable development, environment, equality and so on should
be also assessed, which is so-called ‘Specific Impact Test’, besides

the cost benefit analysis of the policy.

[] The case analysed in this report is the final impact assess-
ment of Additional Paternity Leave and Pay published in Ja-

nuary 2010.

O According to 2006 Work and Families Act, eligible fathers can take
paternity leave up to 26 weeks for rearing children after the mothers

returns to work without completing her statutory maternity leave.

O 1If the eligible father take his paternity leave within mother's maternity

pay, maternity allowances and adoption pay, he can be paid for leave.

O Until the implementation of APL&P in April 2010, three public
consultation and the two regulatory impact assessments were ac-
complished for the purpose of certifying the details of admini-
stration of APL&P.

[] The ‘Summary’ includes the reason of government intervention

and explanation of options considered and the cost and be-



nefit analysis of the selected option.

[ ] The ‘Evidence Base’ showed the explanations and figures sup-

porting the summary.

O The preferred option of the eligibility is the same as that of the

statutory paternity leave.

O Cost includes both the direct policy cost, administrative cost and
cost of absence to the employer and the direct policy cost and

administrative cost to the Exchequer.

O APL&P has significant economic and non-economic benefits which
cannot be monetised, such as enhancing child welfare, providing
more opportunity for caring children, enabling mothers to return

work earlier and supporting their future career development.

[ ] In the Annex part, the results of competition, small firms and
equality impact test was presented as parts of specific impact

test.

O Owing to the introduction of APL&P, the economic burden to
small firms will be expected to be much more than that of large
firms. However, the refund from the government will offset the
costs. Besides, APL&P will not lead to the discrimination by race,

gender and disability.

O Although it will be able to affect the competitiveness of the cor-
porations, it does not matter on the early stage due to the low

utilization rate.



[] As a result of analysing the IA system and its representative
case in UK, we should consider the followings for institu-

tionalization of LIA system.

O On the aspect of institution make-up, enforcing impact assessment
throughout the whole process of Ilegislation, incorporating the
existing impact assessments in the LIA and managing the system
selectively and intensively and establishing independent organization

reviewing the results.

O On the aspect of implementing LIA, clarifying the guidance, promo-
ting the system, simplifying LIA format, and publishing LIA report.

Ill. Expected Effects

[] Six-stage Impact Assessment, public consultations and Specific
Impact Test in the UK system can providing good idea for
designing LIA model incorporating the existing assessments in

our legislative process.

[ ] Reviewing the application of Impact Assessment system in
introducing a new policy helps us to support the arguments

and establish the methodology of LIA.

®» Key Words : Impact Assessment, Specific Impact Test, Additional
Paternity and Pay, Work and Families Act 2000,

Cost-benefit Analysis
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b o]Fofd 5= Q7] "ol o7|eA Eate Y dA= FAFHY
do'2A i F7 = Ttttk 7oA = E dekEY
R

-(:5_-1_
=, ARt dis ols|dA

b

17) Id., p.10
18) Id.



4) ®M4HA - 2T HQH THA

o] A& ROAMEF®] 7 E(Appraisal) T4 ol 3
dAo] Hgeh =, ofslAE HEH Phere) u
st Aol 2P wach oo gF FAS T3 g
2 2A7E AL ClEA AAE AAAS B AFAAFIHPIR)Y
AR AAok Grh FRst ske] Gt ofs)
= Welk A9, 2 Aol YaE BA7] Aol $A o]
R 7HA 7L WEE ofof Rk,

5) ®ISEHA| - MA A

o] @7 ROAMEFS|H 7HE(Monitoring) A9} FAkg Ao 2 A,
A7 AL T A =S AH WANF] 471 HA Yol
oSN, B2 A 219 AF BES wgstel ojde HF
At wACIAY JFFIAAE 2ASA Ak WPl A W,
SR8 GFHIA A w7 olo} Tk,

6) M6THA| : I} ThA|

o] @7 ROAMEFe|A B7} W w=wo] st Aoz, o)
AWE AW A G ] Sistel PRE WstA Hek2) o)
AL B BA ot WA AR BE A 2neN AnE o]

19) Id.

20) Id.

21) Id., pp.10-11.
22) Id., p.11.
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oX,
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T
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1,
X
A
2,
=

AF g A
> Aol ol g, AW B Aol

Aot ¢ S (RRO)2FE] F 9

digte] el © A,
27] v]§we] 44, RRCHS] Fo|

g &4 o
et @ ElgHele) A8 | RCEE > un
A2 A% oot AN CRRESE

o
Qo Ak U, Mzl gy | —>| U A8 o] an
M gHel B4, AsdanAg 49 5
SEREEEEREREE T S @
@ 3-54 o
%7} w7 —RRC <]
AsHaEt A3 4y A A
|
AT A 7 oo RPC 9|7
fam Ay e med s

23) o]AL P FFH7I A F(Impact Assessment Guidance)o| A7HE Impact Assess-
ment flowchartES A, &

okt A o]t} - BIS, Impact Assessment Guidance, 2011, p.22.
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H22 FgErte WE

1) 22k (Summary)

T FAIER7E A stoll A Y =A, AF WA ol v
#Hojol date] 1509 o] of] Bol= AMF7F 2 EO olsistr] of¥Ht
= AZol A=A olo wzt AHH FFH7F A= oAM=
SoFM Y 2ol YRS 8= IA F FROE FAEH=
4, 3ty Y 2 o QH(Intervention & Options)o|1 TFE sly+= &
Al 9 27 (Analysis & Evidence)o|t}.

Ir

O MY o ok

dA7lole EFE A 2 " FHY bt #% 8T A
HE Adgstofor doh. A7|oA AAH o & FEFSS 2AEHE

SH GFPILY FAH Aael APt Ao=A RAHY oF U
AEFPILe] darel HE AN AFH o= BAY FFHt 3

24) Better Regulation Executive, The Tools to Deliver Better Regulation : Revising the
Regulatory Impact Assessment: A Consultation, 2006, p.11.
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M2y = 87t M= i

- AMo] AA ug L WY
A o523 5]

al =
Jew ot Hgwe R WA T, P wE, AN 8 F4 o
' 8

FHet= dHolHy Ak s A
5 A, Arsld 8l A v
"ol # 01—‘?'—7} l AE =5 sfof 320 oA dWt =
s ﬁoii ol gt EﬂOlEMI s I s |

et vE He 240 o]Fo Ad= UEUoF Tt
A7l A IF B7H diAdol dig e ' A, 283
A, AR 2ol 7leHi, FF fctel digh AR A
gietd 240] o|Fojxn. FAHoR fgidez <l HHE T
TR =, vE (" AR v, PG WS )T Heo B +
AR SAANE S0 d9st=s ot Bek oYzl digke] 7hA| AL
Ae AE 2 9 AP EAHEA A A% &, vlgE o

oy, i

fr N o

25) HM Government, IA Toolkit-How to do an Impact Assessment, 2010, p. 44.
26) Id., p. 45.
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H22 FgErte WE

qa eorEg AN 2m FE R AF FY H7h AL o
HAE HeslEs s,

screening) T+ & 7HA|2L ¢
EX AdgPr} A AZYAEY g Hofol A3 WA o
FAIGE Fof EAH Q40 Higt EA HFHIIAE FASHA H
t}27) A I B AE oFAle t}out Zr).

By} R =7ixi20| Egtois 220 Zatols
A4 997 f/oh 2 o/ob 2
z279 9¥371 f/oh 2 o/oh 2
ME 7= o/ob 2 o/oh
A& e wA o/oh 2 o/oh 2
wa Gyt o/oh 2 o/oh 2
716 37 Gzt o/oh 2 o/oh &
A% 9% %7t o/oh 2 o/oh 2
AF BE 99 /oh o/ohd 2
ol 35 9Fg7t o/ohd 2 o/ohd 2
4 3% 9897 f/oh 2 o/ohd 2
I8 FF¥Ht of/ohd & o/ohd e
Fol& 4g9st /ohd o/obd 2

27) Bt - SAE, HY 2(F 8), 32-33F.
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o,

et FFE 7 H A0
I

Sol vlAE AAHA Qo] do) YASGILE T AAE ouls
= ASZAN ‘HF FFHI7HEquality Impact Assessment)’ZtilT &
ot} oJAL WHeR aHy] GRo E Fate] e o 3
ol tg AFH7IIL ol ol Aok FehW

2 B34 844, AAA, A8A wgH el T
ARow SAsEE Ao 1 ARe FA A=e| A olo} 3}
1, 80k F BA W ZA do|xe] Z@Holok gt ure], o] ¢t

2o Bk BoA vFAA g Q welo] g Fusl FPRE
A5, A digto] digt AAH o|sE =EsH7] s 1 A=
FHAAAe) REo2 BA HTD)

54 gt e 2 A0l TELG)

@O ZAA 9eH7HCompetition Impact Assessment)

el FASL J1UE 70 AR WA Hho| G
FAAoR, Aéol AL A Aol AAH u

oY, ojo
flo

o

e

N

ol

o

L R0z ogAAN, FAS BB 49 FAEL FPE 57
st1 AAH ol AAE & Atk FRIFRAE o HT wEHY
Hol2 lsty, AA FFFAN TARES st Aol ol
B E3 AGlH] FBL ATAAL HAA gowA 3 =

2

AN
ol

FE3E P02 YL YABES Bk

filo

28) http://www.bis.gov.uk/equality-impact-assessments

29) Bt - AE, HY 2(F 8), 33F.

30) AAAIRE W& oo F2E F2T A
http://webarchive.nationalarchives.gov.uk/+/http://www.bis.gov.uk/policies/better-regulation
/policy/scrutinising-new-regulations/preparing-impact-assessments/specific-impact-tests

31) AR FFB7HY A - B = =Y T2 F=E
http://www.oft.gov.uk/shared_oft/reports/comp_policy/Quick-Guidel-4.pdf
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H22 FgErte WE

AFHIA Weo AR AL Qoky Fol Al T AFT
avtel 2e B 4a Wl REA RNV E 51, Y 4 #
A2A E7 AR EE B2 TRolX7E @t sjY Atol

AAo] GFS MALA RS BYFY] AL heH T 47
A AR AFS AEFTLD)

i) S Aol BIAY 4 EL Wele) AYPoR 4
i) g AR BIAY S B Wee] pHHoR

i) S ARl FEAY AL AT

v) A Aol TEAZ stdF A AAHLA e 52

A7) =712

olFE A& FTol @ U= It FAIFH AT AAH

FH7e ojmd ko] F|de] AT 8L
=2 QEFB Lol WEA ZHEofof s

o ojAe Fard] RutE dFT 9ns gsisly] A
Mz A Fo] EAFTHM)

oot
o o &
P‘E

o

s

053

A Adi= w Adiete] gE glole A8 V23 88 F

o3 4o A ANT 5 @] G, FRE A& WA

32) OFT, A Quick Guide: Competition Assessments(CAs), http://www.oft.gov.uk/shared oft/
reports/comp _policy/Quick-Guidel-4.pdf

33) http://webarchive.nationalarchives.gov.uk/+/http://www.bis.gov.uk/policies/better-regulation/
policy/scrutinising-new-regulations/preparing-impact-assessments/specific-impact-tests/small-
firms-impact-test

34) BIS, Small Firms Impact Test- Guidance for Policy Makers, 2009. http://webarchive.
nationalarchives.gov.uk/+/http://www.bis.gov.uk/sfit
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Aol g A&7Hsd WA GF S FAN, 4 FASL
JEo] nhIE Rcte] A& e wHe] WAR Aol 1 FFL
54 TA AEESA o FBelA Rl TAD

A 457Hs
SANAE $H BFIFEAE A FAA R AL o
Fol EATEA RS BERL, B+ OB AT FHcto] ulA T
of MX P BAEES Sk FHY ] gH WeJo] F7Izho]
AH WAFEA A wet FEENA 43T GFS F 4+ Yok A
2 gsjol @tk olWel: FWA wlg, WM ohel wFHA
Mg % W g AEsojok gtk W Heto] uld Althe]A
A v§e RHRE OB AHAL oot FHelA 1 9
2 dem, 2R AFHAY BARI] AT 2 A T A
ofth A8E REo| goiA WS ALt ML A& W
Aol glolA 4F3| FaG HHo|BE olAT FF IA F7h A
of ZFsolor Ak b A2HANAE FFFY AAE AlGA
o N&Ase WA Gzt Anst Sk A JFY 2
3 FAH, wFAH vgY Bejo] FFS ol o] A3 AR 3
A9l Qe ML A47beA B EAE EANA g, 9
g AR A% FAolg: Ao ANF Zolth W], wgH
w4 A3 FWo] Ao FHH JFL MAAW A&75T WA
BRAE ofr|ste Aol aZlol BAH WA FRA ZAL A

35) http://webarchive.nationalarchives.gov.uk/+/http://www.bis.gov.uk/policies/better-regulation/
policy/scrutinising-new-regulations/preparing-impact-assessments/specific-impact-tests/Sustai
nable-Development-Impact-Test

36) http://archive.defra.gov.uk/corporate/policy/guidance/sd-impact/
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37) http://webarchive.nationalarchives.gov.uk/+/http://www.bis.gov.uk/policies/better-regulation/
policy/scrutinising-new-regulations/preparing-impact-assessments/specific-impact-tests

38) http://webarchive.nationalarchives.gov.uk/+/http://www.bis.gov.uk/policies/better-regulation/
policy/scrutinising-new-regulations/preparing-impact-assessments/specific-impact-tests

39) AAIEE W&ol tisiA= ot F2E JF2T A
http://webarchive.nationalarchives.gov.uk/+/www.dh.gov.uk/en/Publicationsandstatistics/
Legislation/Healthassessment/DH 4093617
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Moz MGt o] R AubA o F(general duty)

=< 1 4FE 3T AoA
o231 2 ALgHo)| disfA ‘A A3 318 (due regard)’E 3 of dtr}.4D

A9, 2, ) 2 W] o8 FAHE B9 23

= = U = =
- Ho3WwE= EAS TR A 3% g2 AAFEE 7ol 7139

0

5 A

- Hode SA4S I AR O%A @2 AEE el F2

oA ¥4

BeATY F42 Eede EA4S 7H AEES 284 @2 A
Hs Al Hs S F2 #A4Y 4= 357IHY 24 dF
2 Fotsole AS Yuidtt. 7|#o] #3ste T ARV 0E
IAFNA oHd dFE & & AeA Lot HRHojy #YP <
=3t adE Ad=z 24T + i, 234 g2 4% o 2 =3
soly Ao dHE 7HAE & 7] "Eelt. kA, H5dFe
Z1BER Stog A9 Adoly AH|AY AT ol AolA 7]3 9
Be AL F2 BAY FA4 71498 = e THE LT As
8% 20108 FEHel wEw ‘Hess FAst=d HEYT 1T
E e A2 1) BE3de EA4LR JF 50 AL e =9
= AASIAYU Hagtsta, i) HItes SA4e M 159 8

40) T3 71l Hig FEFE d8f 2E A 9 AP dHA BF5IFF7H
o] F oA of gt} ofo] gt rpolERQl2 ot FAE H=T A.
http://www.equalityhumanrights.com/uploaded_files/EqualityAct/PSED/equality analysis gui
dance.pdf

41) EHRC, The essential guide to the public sector equality duty-England, 2012, p.4.
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o 2gA Fe AFEY $07t Aol B, AAY $28 FHA
7l 9% 28 A, i) BEWE 189 AYER steld 34
gl 159 Foirt AdHoR e BEo BAY AL st
7] %@o]a}z dth EW EL BAS FASEY HAT 19

o g 54 2 $£8E wofste ofE iEA HE, o] &Rt
F o AR AL, g A AHAE ATSHA HeE2N ¥

& Aulzo] gt =T SUee AAE TPA2T wEbA, o1r,cj
Aol s Aol AFol A= FF Folol mA= I,
A ¥ Friske Aol BEYFY Ul vt &

%2
£

Aest vhoh ol FEYRE FAY AFWFAR, AFE IR,
HBEARE GRS Aol A%, Ao, 4d olYelE chorst
HEIWE EHS BE ETSE Aotk 3, A, Fof, AAI, 94
2 R4, A% B EE AW, Y 2 4F AF B2 23
WA REe 2ASE, oYF E4L N AYEY 134
Fe AFE Aole] 789 BES FAGIL, 2L BAZ A=
2 w3t Zolth EE, FI/BL AT EE 547 AES WYt
£ olg® st AW PPs Zotkd AR 1S o sht,

42) 1Id.
43) Id., p. 6.
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9% ARL BE W 2 zZ2aPo] FEY 8% HYsHE
& Ag3 AA A7 20%F AT FE 20 BAW S8

i of

2 FE5E G AHAE 7|5,
e ALY o ogdt AMAZ Moo BAGo
E2 dof Gk e, B A9 2T AARF| o|F
ANE EATHE AYHoR WojA 97] e Aulxe] F2Ao]
YojAm, EAAY AFERT B Age] ¥k getd HE X
oNAe Huls Aol oot e Aelstd, ATty EASS 3
B Qerste 271588 wsiof & Aol

4
5,

18

M3&a od<rr 3 1|+

[H

1. MEIF A= (Better Regulation Executive)

'
2
=1
2
Hd

lo
[-'>~
A
e
2
N
>

= FBIS) &% 7HORAM Y= FFH
7t Al 9= TESHL itk A7]elA BE FACNM o= 4
FP7LME Hole ol 283l IA LibraryE 938t i, Ax=
gt AAHS HEE 3 A= e k=
AFE EFst ot ojeh o] AAFA=TS A dicte] o8 %
= AR Faeh Zol BAYAE HE A&HHQ] Ads sh=
MEAZ 7ot

44) http://webarchive.nationalarchives.gov.uk/+/http://www.bis.gov.uk/policies/better-regulation/
policy/scrutinising-new-regulations/preparing-impact-assessments/specific-impact-tests
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2. M| A= 2| & 3| (Regulatory Policy Committee)

FABAALIE FRoE AL FAL] dol AAE Pk =
A8z A 2000de] ARHUT. F AL FAL) B JFH}
Aol ANE A 9 LA AIHE BATORA 44 A5 E U

_P,‘_J,

thes =, HRe] Ha =Ho| e AL ANetE Aol oheh A
Aol dalH 2A0] ARSI, ZA0 Auke A FA FHL A
A

2 RABL UgolN AnE FAARLAL] FA 27 E:
AL 2Ake AZS] Aol FARAALL ] T FFHIHA
gg ode edet. 5 9yl Be JFRAAA] qa =Ko
FE3H(fit for purpose)’dtttl AENAS W FHLout ALY
g2 Bt

ok, @o ©Ae FFBIIA= AAEAALE T FH o Fedst
A GFolghe e AN BRol= FAgsStadSE BfA]
A Hedl, o] wolls FFF7IAC IA0] BAY gHS EUt=
S BGAISoF sk, 1 A B, AAsH7] HsiA o7 7HA
SAE A8 F o

TARA A8 = AAFAI=Fo] vAd FFH7E A3, =7, One-in,
One-out Y3Z, AYFFEO Green Booko]| A3 FIFH7IAE HESHA

Hoh & L3 201090 A HAPE LIESHHEA FFBIA A

EA HAstE BEAE] ZAT 67HA B AFFE AAIGE vF Qlth4o)

2

i) FAZ Adolets AHe MY R
i) 7H5E gote BE 2sy] g9 AT wde 248 A,

45) http://regulatorypolicycommittee.independent.gov.uk/
46) http://regulatorypolicycommittee.independent.gov.uk/what-the-rpc-does
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M2y = 87t M= i

i) A4 FAS HIT Uee
v) g3 Bejol s AT 1
v) MEFAE GFE AR Frrg

vi) 235 gEsHA AHsta AAE

1A
o|N

PO ST
i N

AAE A

3. HI&tEEA 2| 33| (Reducing Regulation sub-Committee)

FAGSL AL ARY 74 ZEIRS Bests] 93 AP
AoEN, AR FA 2 BE FALL 2AE AYtE EAHE
o 878 HWSHE Rolths) of7]d] AEHE FHY LTAe|E
FEPA L FARANALY JAM7 FRHolof Hu, 299
3t FARAY AT} B B An QAL ANF FFF
Aute FESHA Bk ohek @Y BAAE FARAAL 7L B
of FESA ool 4AS ANT A9 B 9d A /@
97 9HHAE AET ¢ ok

47) HM Government, Impact Assessment Guidance-When to do an Impact Assessment-, 2011.
8. pp.15-16.
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H1E Ao JH

\J

H3% 92 YUY HE Ay B2

M1E Atele] =t

1. At 7R

-

A3gAA 4 A= 20109 1€ AAFFHAN7sF7F Hudd
‘F7F B4 %7 9 Fo(Additional Paternity Leave and Pay)’of 33}

2E AE DAS FFHEIEAoIth oA o7 2 FYE AA

-

el WY AY Aol F A=Y WA AR Aol o kot
GFE BT ACRA 2T FHA WA D A5 (Department

of Employment Relations and Postal Affairs) A3Q] A 9 £Q0& o
At o] HI7IALE 20108 =71 A 7 74 (The Additional Paternity
Leave Regulations 2010)9] ojst AF O] HE QA A4 HEE T}

2. 27 24 57 2 20 M=

GF PRt TRAESY b theFstE, 150 U A Fge
o] FPL BHE o QlolH o B AR APWS Yskw Yo
e Q4TI USTh 200599 RAbe] HE®, ofMAELS AA A
Fgol glolA Fmrh ExsHe AZF Fo 38 | AR 7]oiF s
S, B A FAS Ysta glrka grhe) wak ohet of
HA G| Ao FAARE Aol ol2717 4 e el sleiA

48) BIS, Explanatory Memorandum to the Additional Paternity Leave Regulations 2010, etc.,
2010. http://www.legislation.gov.uk/ukdsi/2010/9780111491171/pdfs/ukdsiem 9780111491171 en.pdf

49) Maternity and Paternity Rights and Benefits: Survey of Parents 2005, D. Smeaton and
A. Marsh, DTI Employment Relations Research Series No.50, URN 08/836. www.dti.
gov.uk/files/file27446.pdf
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T8 9= T 5 Aoe Hol o9 dFAARREEH AFTHA A
olo wzt 2006d LI 7MY FH Ao #F HEWork and

Families Act 2006)50)0] 4= }é—%oﬂﬂl yF 19 ojgre] A4uE B3
gt 2EASe] Ad F5e dAd HAT TRAGL FRT £ 9
£% sl o AAAEE B3 Ytk o4 2 guis 2
&7| 7k Arglo] 2657He] 7|E &AFE 7H(Ordinary Maternity Leave)
9} 265779 F7} &AFE7HAdditional Maternity Leave) 5 & 52371
d)e EAF F7F AR BRI Qo EIF wjeATE E4bs $
4 ZEANAE SATLERE 155 oA AFHTA @ AA oA 265
o4 THBWA WE FF WILE ol4S W F9, BuAzRH
85 oluje] 77t % 277be] BAF HPatemity Leave)E WL 9o
B, F7F 71 5 F9 123.06 =9 HA Fo Ee VE Hd T
o 90%7t B9l Felutt B& A 1 FAL AFHES s Yok
agelE Y FEe 94 AF dE BEeA Aunt 137
o 712 Rolatt BB Frh(Parental Leave) AESD7F AHH T 9
2B F7h AL s wwe mA% k5 £ RRUE 9%
e BEE EETHE I AYZE SA Ado] € uiztA A4 A
1359 F717F A=A, AY7E FoiE 7HAE A= Bfole 2 A
o

|7t 184 Lol @ wiztx] Z+zh ZAF 1859 FIME At A

50) ‘At ZHE Y FH Aol I HES D FHE o|FoA U= St
TEEHE AAHA W& ZE 9 HE 1‘1}71-1‘4“ 71E WHEMNA FA s
e AH RS £ FHE o] Yt =, 2002 128 H(Employment Act
2002), 19960 118 HH(Employment Rights Act 1996), 1999 318374 H(Employ-
ment Relations Act 1999), 2006d =71 = X 3 ¥ (National Insurance Contributions Act
2006) 5°] Y 2w= MAAY AHsts FEHHE o] FojA Aok wabA, 2006
g AR 71€ HEY WE&S AAHLR oFjstA ¥od I WE&S &7
b AA o - oles, A -7 Y gH SAS A% BAWHE AL vt
H 7|29, 28 =FH, 2007,

51 AT WEL theo 9ag g2 4.
http://www.direct.gov.uk/en/Parents/Moneyandworkentitlements/WorkAndFamilies/Paren-t
alleaveandflexibleworking/DG 10029416

38



H1E Ao JH

B F7b AsE TFol dHot, wa

.
i=
Ao sttt HAER 2| Y F(Income Support)

2) Ft 74 {71 H 20 MEol =Y

STHE 71 A3 7HAdditional Paternity Leave: APL) ¥ 7} A
HA Fo](Additional Statutory Paternity Pay: ASPP)E AlAdste] BA &
u Fele A9 AAE FAY & =S SE FHE FALS
F7h RAF L FOIAPLAPE AT AL 23 obul A5

A HA 26579 744 B4 FHE 4L 5 YRS sk Ao,
_]

52) AR &, ARBF 29 Wste| )33 A SFSTHAFA AL AF, SFHAA
29,2007, 91%.
53) 2006 A3}t 71A Q] ok x| Yol T3+ B 57 @ Foo
go] Eatelo] otk &, 371 RAFolo] Bote] 10961 nEAY S0AZ]
S 22 Y& Fristttan A4S Qth AR, ZFF AT (Secretary of State)2>
A 24§ 717 ALt BA, AP ®efol BA)E #E ZEAA 2
A 9] 27 AR 21E FFA B, A Y dEss A FUHE & 5
YES st FAS AT Aol Atk BA, A A ngEo] Uk A A,
4 F7 9 ol £ AAE A3elo) Aol A4 ) o TS e
Slolof gk, A, 2RANA FolAE 27 B FrbE 2658 WX Rach U4,
el B AR AFAE Apoln EAA SoAY. oz 2o A
TFojol WA= 1992d 9 AL E 7o 9 &g &3 HE(Social Security Con-
tributions and Benefits Act of 1992)9] 171ZE¢] o231 & Y&& F7isicta
garh FRABL A apAuste] BA U Aol mere] A, FaA |
& U FUR wgFOA AsHow ngHl 9g A, n8E AL FU A

gul v o [¢]

AU FAE B, AYY mIF 4 sRoly HAY E4F §9F 22 e A
)= 4% dfdde #7F ¥A A frEte €93 F9E AFsh] A% 3
& ART & Ut

http://www.legislation.gov.uk/ukpga/2006/18/contents

s4) £ AEL Aol opwx®at ofe}, Ame] WEY (o454 EF), 11 WA
Y F7h L Folg W Ao At dYRRAAE AYHt

55) Maternity Action, Information Sheet-Additional Paternity Leave and Pay, 2011. 5. p.1.
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1) “Work and Families - Choice and Flexibility. Additional Paternity Leave and Pay.”
March 2006; URN 06/639. www.berr.gov.uk/files/file25024.pdf

2) “Work and Families: Choice and Flexibility. A Consultation Document” February
2005; URN 05/847. www.dti.gov.uk/files/file11517.pdf

3) “Work and Families: Choice and Flexibility - Government Response to public consul-
tation” October 2005; URN 05/1298. www.dti.gov.uk/files/file16317.pdf
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4) “Work and Families: Additional Paternity Leave and Pay Administration Consultation”
May 2007; URN 07/788. www.berr.gov.uk/files/file39396.pdf

5) “Work and Families: Choice and Flexibility, DTI Final Regulatory Impact Assessment,
October 2005”. Available here: http://www.dti.gov.uk/files/file19314.pdf
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9) Maternity and Paternity Rights and Benefits: Survey of Parents 2005, D. Smeaton and
A. Marsh, DTI Employment Relations Research Series No.50, URN 08/836. www.dti.
gov.uk/files/file27446.pdf
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16) Maternity rights and mothers employment decisions, DWP Research Report No 496,
2008) http://research.dwp.gov.uk/asd/asd5/rports2007-2008/rrep496.pdf
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L RR u g vehdc
48, dE BEFEL, GHE A vge AR Yo =5
= 4=l g8 AEctes A2 BAsMoF ok wEbA A4S
ngY ngFe A vge AzHE
H 3 IV EY {7 E 206 ZYete = 2let B H[E A
(2011-125 7|2l
£(millions)
23 6T 133
Z B4 9& £0.5m-£1.6m £1.4m-£4.7m  £3.2m-£10.3m

Z4: BIS =%

49. F3oA AAIE FA ¥]§ AP M= APL&P AAE FH=
ste GAEY ol dit EFAA 2 2 &FS0] THSHA 2 H

18) “Work and Families: Choice and Flexibility, Final Regulatory Impact Assessment on
the Work and Families Bill, DTI (October 2005)” for a full explanation of the metho-

dology employed here.
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FEFF7ROANA AAE AES BT Aotk oA HMRC =

19) Work and Families: Choice and Flexibility, Final Regulatory Impact Assessment on
the Work and Families Bill, DTI (October 2005) for details of the proposed measures
and a discussion of their likely impact.

20) Partial Regulatory Impact Assessment - Additional Paternity Leave and Pay - Admi-
nistration of Additional Statutory Paternity Pay, (May 2007)
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ol A IR Tt o 2

o] &Y

$37}

Beke] gn
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ASPP 413 0] @A3| F7t
Mg geby 4 9o

=
T

PI1Z H7 £17,200 n.a £34,400 n.a.
P14&P352 W7 £40,600 n.a £81,000 n.a.
ASPP 3+ £17,200 n.a £34,500 n.a.
ASPP AHA A& £600 n.a £1,200 n.a.
ASPP R EZ AA X LF £5,200 n.a £10,400 n.a.
A3 ZA 72 £2,500 to £5,110 to

- P30BC/P32 ©F4] £12,300 - £24.700 fa-
ASPPo|| tj3t =22}9] A% £9,700 n.a. £19,200 n.a.
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A ol gt AR
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H 6 F7H 24 B W 0| TYHSE QI8 MR A
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2F 6= 133
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ASPP H|€& - $=TZ} 20,000 £0.4m £1.2m £2.7m
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9
64. dHe B4 F7b olgo] Aol BAe] LA FFL Er}

L 27% Zotuy] WS o EAl APHo BAE AT7S
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21) 2004d] F=9| AX ALFES 65.6%=A ol 201097FA] FAsHof & 2
EHx2 60%E A354 Tt Source: Table5, Employment in Europe 2005, DG Em—
ployment and Social Affairs, European Commission

22) Ruhm (2000) and Tanaka (2005), cited in Moss and O’Brien (20006).

23) “The Effects of Early Maternal Employment on Child Development in the UK”, Paul
Gregg, Elizabeth Washbrook and the ALSPAC Study team, May 2003 Bristol CMPO
Working Paper Series No. 03/070. URL: www.bris.ac.uk/Depts/CMPO/workingpapers/wp70.
pdf
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24) o)A, Waldfogel (1998), “The Family Gap for Young Women in the UnitedStatesand-
Britain: CanMaternityLeaveMakeaDifference?”Journal of Labor Economics, 16 (3).

25) Ruhm @7|ZGAL)Y F7h= A5l obFd &= v AA e, &713HO
Aol F7h= A4 4= 2-3% sttt dBEHo v FETTh Mosset
Devene #717He] F7b= ool digh A E AT JT #=¥o] g
gttt Ruhm (1998), “The economic consequences of parental leave mandates: Lessons
from Europe”,The Quarterly Journal of Economics, 113, 285-317; Moss and Deven
(1999) “Parental leave policies: Progress or pitfall?” The Hauge/Brussels: NIDI/CBGS
Publications.
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H: v] &3 #Holo] &3 goFkw
H S /W EH 7Y 20 =0 ciet H| St mel of
(2011-12H A=)
H[2n EHe MH
(£ millions)
2= 63 13
u| 2
AEE HA uL £0.2-£0.4m £0.6-£1.2m £1.3-£2.7m
AFE A3y #Eu & £6.9m £6.9m £6.9m
AEE A3 F4d 58 £1.1m £1.1m £1.1m
Te= ue £2.3m-£7.1m £3.2m-£10.1m | £5.1m-£15.8m
AH ZA v - - -
Bz ug £0.5m-£1.6m £1.4-£4.7m £3.2m-£10.3m
A HL-A3]A £1.7m-£5.0m £1.7m-£5.0m | £1.7m-£5.0m
P v&-AHA £0.14m-£0.43m | £0.14m-£0.4m | £0.15m-£0.5m
£ H|L £10.6m-£15.4m | £11.9m-£19.4m | £14.4m£26.5m
1‘11:1 le)
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1% A= gemi= 8F0| & | ASPP 43Rl &
shet | &8 | % |StE| 48| %
B: Micro:1-9 employees - 294 587 9.3% 342 683 34%
Insourced
B: Micro:1-9employees - 411 821 13.0% | 477 955 4.8%
Outsourced
C: Small:10-49employees - 730 1,460 | 23.1% | 979 1,959 | 98%
Insourced
C: Small:10-49employees - 405 811 12.8% | 544 1,087 | 54%
Outsourced

D: Medium:50-249employees - 600 1,201 | 19.0% | 1,230 | 2,461 | 123%

Insourced

D: Medium: 50-249 237 474 7.5% 486 971 49%
employees - Outsourced

E: Large: 250+ 407 814 12.9% | 5,027 | 10,054 | 50.3%
employees - Insourced

E: Large: 250+ 74 148 2.4% 915 1,830 | 92%

employees - Outsourced

Total 3,158 | 6,316 | 100.0% | 10,000 | 20,000 | 1000%

#4297 golE IDBR Y8l HMRC BROCS HloEo]A Lterh Ex
1

1

= SCMoAM 23 7PA 2 X|fE i&F Holg = EZ BROCSO| o3 A&
et
2. 1gF] i #7138 dAeSHIE B7tetr] Asl, oAzt

got 2AH AXNWANE R "ast Ak olAAY 9l v
B Arolq Atz JFEL E2o] ueb gon seMBAR
Aoj2ith. SCMO.Z & 4 Gl AL 20059 589 AFFolT}




Adoz HaFc 71E JBL EF Y302 JERD SCM
S5 Ao A4 WFE BB AEHAYG

Employer Size Blended Wage Rates
Micro: 1-9 employees £21.81
Small: 10-49 employees £17.06
Medium: 50-249 employees £17.06
Large: 250+ employees £16.57

=]
Rl 3t AHRAKLES) A=7F HiAl A 7P o2 o] &5

Y
o St Mg neFY AUHY oY kg wsts] e
7

eptal et

H 3 52072l
Employer Size Micro Small Medium Large
Weekly 38% 29% 22% 15%
Fortnightly 2% 2% 2% 1%
Four weekly 5% 2% 9% 10%
Monthly 54% 66% 67% 74%
Total 100% 100% 100% 100%

EX: LFS 222 g9 7]7F ¥l= &

131



Ju

il

14. 2744 Bge Boetr) 9%

o] Ao eo] glek
o] A4

7 Bl
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27H Apge 2AA ool

AM = ol AL AHH 8aoM tee oF

(o) [e) =
HolA o a4 A A4s E8 T2 HEEs 24T
= o o =
—’.‘—7}?“ Hoe mE H8 WS o|gdte] A4tEn, HMRC/ BIS
S 1=
o 1gF YW Bek 7129 A FAHo wIEY EG W=
_ - o . -
AR E § SE oy RES E&st= A4S SHE Qo 7
= H = == =
A A, A ug F WE Afolg TEE o] Fasith
H 4 Qo%n
Estimated costs
Option 1 Costs 10,000 recipients 19,000 recipients
Main estimate ~ Upper Limit Main estimate Upper limit
Changes to the P11 £17,200 n.a. £34,400 n.a.
Changes to the P14&P35 £40,600 n.a. £81,000 n.a.
Recovery of ASPP £17,200 n.a. £34,500 n.a.
Advance funding of ASPP £600 n.a. £1,200 n.a.
Partial advance funding of ASPP £5,200 n.a. £10,400 n.a.
Payments Deductions records - P30BC/P32 Forms £12,300 n.a. £24,700 n.a.
Employee application for ASPP £9,700 n.a. £19,200 n.a.
ASPP2 record sheet £38,200 £95,200 £76,600 £191,400
Changes to current compliance and audit checks £5,400 £27,000 £10,800 £54,000
Total £146,400  £225,000 £292,800  £450,800
* olgd g WHE ol EIe] YRS FAsn SCM Ao A=

W2 ALgSte] AXE o] oht.

l6. 9o B 27} WA 24
A 27h WELe QoK Ao

BE-£455F Abo] 2] %] §]o %

B2t

7t FelA1gehe =g ©E A
o olge Altiete] thal e £15
Aolth. ASPPE F7ete =
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H 5: P11 HIE0 MO ofled S7HE

. Estimated cost to employers

Employer size band

10,000 recipients 20,000 recipients
B: Micro: 1-9 employees — Insourced 1,400 2,800
B: Micro: 1-9 employees — Outsourced 1,500 3,000
C: Small: 10-49 employees — Insourced 1,900 3,800
C: Small: 10-49 employees — Outsourced 1,000 2,100
D: Medium: 50-249 employees — Insourced 1,800 3,700
D: Medium: 50-249 employees — Outsourced 800 1,700
E: Large: 250+ employees — Insourced 7,500 15,000
E: Large: 250+ employees — Outsourced 1,200 2,300
Total 17,200 34,400
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C2. P149} P35 %f&lo] WA

20. C2Pl4s P35S LEEE AT A7 FAolth B3l ngEE,
HAY g0 AFE AFH2 & ZEXASERY FAE 254
=7} HE ¥ (National insurance), AL o =3, BA}, X w2
Fwe sy gz BAY eA 5L
o2, 49 RFE 274H ¥R FYAF dF B 9
1% oRg olselcl et TRASOIA AFH ASPPY FUL
B 95 FAPlAC] OBl 7 dAFolor BT, de T
Aol 7re ASPPo] thah NICs HAFe] £33 3148 ASPP 342

1%e7] gt F4 PSS 9% Aolth Al 2 HES

o A7) SR AN BAS W) A 4T 97
oo gt SCMol| maEw 47E AGAE(1-90] dHf 2 22}
£ 98 %A Pl4E AAS=Y FHAF SES 23, g4 PSS
44otedE SH AEE £ $eli, %4 Plao] 2718 0L

Adsted deed F71= 1&0] © @il A P35 7

+ ME AAste Eﬂ F7E= 280] 9 ZHE= Aoz 7R

& 3 g7d 2&FS0 dis) A Brhste M vig o=

gl
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i Total Additional cost

Employer size band

3,158 employers 6,316 employers
B: Micro: 1-9 employees — Insourced £800 £1,500
B: Micro: 1-9 employees — Outsourced £200 £400
C: Small: 10-49 employees — Insourced £1,900 £3,800
C: Small: 10-49 employees — Outsourced £900 £1,700
D: Medium: 50-249 employees — Insourced £8,400 £16,800
D: Medium: 50-249 employees — Outsourced £700 £1,400
E: Large: 250+ employees — Insourced £5,700 £11,400
E: Large: 250+ employees — Outsourced £200 £500
Total £18,800 £37,500
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. Total Additional cost

Employer size band

3,158 employers 6,316 employers
B: Micro: 1-9 employees — Insourced £900 £1,800
B: Micro: 1-9 employees — Outsourced £300 £500
C: Small: 10-49 employees — Insourced £2,200 £4,400
C: Small: 10-49 employees — Outsourced £1,000 £2,000
D: Medium: 50-249 employees — Insourced £9,700 £19,400
D: Medium: 50-249 employees — Outsourced £800 £1,700
E: Large: 250+ employees — Insourced £6,600 £13,200
E: Large: 250+ employees — Outsourced £300 £500
Total £21,800 £43,500

C3. HMRC/NIF2 X €] o] ASPP 33
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2 £17,000~35,0002 FHErc} 1

)

= AP AEr
TN N%E TAFLS 5 3l
NICH]-§-& £45,000 u|gto|t}). 33
B7lo] Fgsh= PAYE, NIC € sHy)
F7H4 Q0 3
B7HE 71E QFHEE AAEHJAD o
42 o E SPPoj dis| o]t

gRe Syt AoERE YRugel e Uehht Aol

HEoll, o] Feol gt

=
=
A g o4 zARe itk

o0
rior

—1
(=]

HA g Assokd A7 Aol

Employer size band

Estimated cost to employers

3158 employers

6316 employers

B: Micro: 1-9 employees - Insourced

B: Micro: 1-9 employees - Outsourced

C: Small: 10-49 employees - Inso

urced

£11,000
£3,100
£2.510

£22,000
£6,100
£5,020

135



Ju

il

Employer size band Estimated cost to employers
3158 employers 6316 employers

C: Small: 10-49 employees - Outsourced £300 £500
D: Medium: 50-249 employees - Insourced £300 £600
D: Medium: 50-249 employees - Insourced £20 £30
E: Large: 250 + employees - Insourced £100 £100
E: Large: 250 + employees - Outsourced £0 £10
Total £17,200 £34,500
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2R AH AF AYe] die B FHe £600~£1200 Z7HE

B9 AIH X3 xI¥

Employer size band Estimated cost to employers
3158 employers | 6316 employers
B: Micro: 1-9 employees - Insourced £363 £726
B: Micro: 1-9 employees - Outsourced £115 £231
C: Small: 10-49 employees - Insourced £66 £132
C: Small: 10-49 employees - Outsourced £10 £20
D: Medium: 50-249 employees - Insourced £17 £35
D: Medium: 50-249 employees - Outsourced £2 £4
E: Large: 250 + employees - Insourced £4 £8
E: Large: 250 + employees - Outsourced £0 £1
Total £600 £1,200
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H 10: 28 AH xg X H
Estimated cost to employers
Employer size band
3158 employers | 6316 employers
B: Micro: 1-9 employees - Insourced 3,270 6,540
B: Micro: 1-9 employees - Outsourced 1,039 2,079
C: Small: 10-49 employees - Insourced 592 1,184
C: Small: 10-49 employees - Outsourced 88 177
D: Medium: 50-249 employees - Insourced 161 322
D: Medium: 50-249 employees - Outsourced 17 35
E: Large: 250 + employees - Insourced 38 76
E: Large: 250 + employees - Outsourced 4 8
Total £5,200 £10,400
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in audit and pli checks

Segments 3,158 employers 6,316 employers

1% 2% 3% 4% 5% 1% 2% 3% 4% 5%
B: Micro: 1-9 employees £4,500 £8,900 £11,000 £17,800 £22,300 £8,900 £17,800 £22,000 £35,600 £44,600
C: Small: 10-49 employees £700 £1,400 £1,400 £2,700 £3,400 £1,400 £2,700 £2,700 £5,500 £6,900
D: Medium: 50-249 employees £200 £400 £400 £800 £1,000 £400 £800 £800 £1,600 £2,000
E: Large: 250+ employees £100 £100 £100 £300 £300 £100 £300 £300 £500 £700
Total £5,400 £10,800 £12,900 £21,600 £27,000 £10,800 £21,600 £25,800 £43,200 £54,000
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31. 92= 1EFEo] 94 P30BC/P320] 3|49t A 7| A3t=d
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W Fe 71 1ol #7tR dYte As 7M. 5F of

& =0l HForE 7 vl Slas 7HEsHHA,
AGFo FUHE ol Ry, wef ZEAS| 25 FUHECl e
H £3,000~£5,000, 65 F7h@o]l oW £6.000~£12,000, 137 F7}
Hol o™ £12,000~£25,000= 2 AUYS &A S

H 12: P30BC/P32 H|E

2 weeks duration 6 weeks duration 13 weeks duration

Employer size band Estimated Total Costs Estimated Total Costs Estimated Total Costs
10,000 recipients 19,000 recipients| 10,000 recipients 19,000 recipientt 10,000 recipient 19,000 recipient
B: Micro: 1-9 employees - Insourced £170 £340 £440 £870 £900 £1,800
B: Micro: 1-9 employees - Outsourced £0 £0 £0 £0 £0 £0
C: Small: 10-49 employees - Insourced £360 £710 £880 £1,760] £1,800 £3,700]
C: Small: 10-49 employees — Outsourced £0 £0 £0 £0 £0 £0
D: Medium: 50-249 employees - Insourced £430 £860 £1,020 £2,040 £2,100 £4,200
D: Medium: 50-249 employees - Outsourced £0 £0 £0 £0 £0 £0
E: Large: 250+ employees - Insourced £1,600 £3,200 £3,640 £7,270 £7,500 £15,000
E: Large: 250+ employees — Outsourced £0 £0 £0 £0) £0 £0)
Total £2,550 £5,110 £5,970 £11,950 £12,300 £24,700
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=7 2d 57 & g0, 2E GBI B B2
H13: 0l & H|E

Employer size band Storage cost

3,158 employers 6,316 employers|
B: Micro: 1-9 employees — Insourced £0 £0
B: Micro: 1-9 employees — Outsourced £0 £0
C: Small: 10-49 employees — Insourced £0 £0
C: Small: 10-49 employees — Outsourced £0 £0
D: Medium: 50-249 employees — Insourced £3,200 £6,400
D: Medium: 50-249 employees — Outsourced £1,300 £2,500
E: Large: 250+ employees — Insourced £4,400 £8,700
E: Large: 250+ employees — Outsourced £800 £1,600
Total £9,700 £19,200

C9. ASPP2 7] & A E

- l%% (ES]
o] gt o] FAS S

[

4 1080] Atk 7
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Ao Aol #

F=°| BHE= AL

I35}
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shei A

T 20: ASPP 7|2 AE TO2 OfAIE= HIR(2ZX 10,000)

Employer size band No of forms Storage

processed Internal cost cost Total cost
Micro: 1-9 employees — Insourced 300 £1,200 £0 £1,200
Micro: 1-9 employees — Outsourced 500 £1,700 £0 £1,700
Small: 10-49 employees — Insourced 1,000 £2,800 £0 £2,800
Small: 10-49 employees — Outsourced 500 £1,500 £0 £1,500
Medium: 50-249 employees — Insourced 1,200 £3,500 £3,200 £6,700
Medium: 50-249 employees — Outsourced 500 £1,400 £1,300 £2,700
Large: 250+ employees — Insourced 5,000 £13,900 £4,400 £18,300
Large: 250+ employees — Outsourced 900 £2,500 £800 £3,300
Total 9,900 £28,500 £9,700 £38,200

141



Ju

il

(]
JEe)

H 21: ASPP 7|8 AE &

Al
(=}

2 od=El= HIS (58Xt 20,000F)

Employer size band No of forms Storage
processed Internal cost cost Total cost
Micro: 1-9 employees — Insourced 700 £2,500 £0 £2,500
Micro: 1-9 employees — Outsourced 1,000 £3,500 £0 £3,500
Small: 10-49 employees — Insourced 2,000 £5,600 £0 £5,600
Small: 10-49 employees — Outsourced 1,100 £3,100 £0 £3,100
Medium: 50-249 employees — Insourced 2,500 £7,000 £6,400 £13,400
Medium: 50-249 employees — Outsourced 1,000 £2,800 £2,500 £5,300
Large: 250+ employees — Insourced 10,100 £27,800 £8,700 £36,500
Large: 250+ employees — Outsourced 1,800 £5,100 £1,600 £6,700
Total 20,200 £57,400 £19,200 £76,600
34. o|H3} Zo| IPP= oA AZF HYE =% 1028 dF 302
Attt 2 ste], olg3 HE o] &% UAE AL ot %
of uet 8l

H 22: ASPP 7|8 AIE #5i|X} 10,000801 THE e HIS(CHA AlZH 7HS)

Employer size band 10 minutes 20 minutes 30 minutes
Micro: 1-9 employees — Insourced £1,200 £2,400 £3,600
Micro: 1-9 employees — Outsourced £1,700 £3,400 £5,100
Small: 10-49 employees — Insourced £2,800 £5,600 £8,400
Small: 10-49 employees — Outsourced £1,500 £3,000 £4,500
Medium: 50-249 employees — Insourced £6,700 £10,200 £13,700
Medium: 50-249 employees — Outsourced £2,700 £4,100 £5,500
Large: 250+ employees — Insourced £18,300 £32,200 £46,100
Large: 250+ employees — Outsourced £3,300 £5,800 £8,300
Total £38,200 £66,700 £95,200

H 23: ASPP 7|8 AIE #3i|X} 20,000801 THE e HIS(CHA AlZH 7HS)

Total

Employer size band 10 minutes 20 minutes 30 minutes
Micro: 1-9 employees — Insourced £2,500 £5,000 £7,500
Micro: 1-9 employees — Outsourced £3,500 £7,000 £10,500
Small: 10-49 employees — Insourced £5,600 £11,200 £16,800
Small: 10-49 employees — Outsourced £3,100 £6,200 £9,300
Medium: 50-249 employees — Insourced £13,400 £20,400 £27,400
Medium: 50-249 employees — Outsourced £5,300 £8,100 £10,900
Large: 250+ employees — Insourced £36,500 £64,300 £92,100
Large: 250+ employees — Outsourced £6,700 £11,800 £16,900

£76,600 £134,000 £191,400
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