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Abstract

I . Background and Purpose

[] “Fair society” is a problem connected directly to equality of
opportunity. So it is needed to examine the foreign laws and

policies to arrange concrete policies to secure fairness.

[ ] Common reasons of anti-discrimination in America are race,
color, national origin, religion, sex, sexual orientation and etc.
especially as reasons of employment, race, gender, age, disa-

bility, sexual orientation and genetic information are mentioned.

O The type of discrimination is classified as use of goods, services
and facilities and employment and education, but the organizations
for correcting discriminations in America are made to correct dis-

criminations in employment.

O A separate organization to correct discriminations is made through
enactment of the civil rights acts, but the final say of correcting
discriminations in employment still belongs to American judiciary be-

cause the organization does not have a quasi-judicial authority yet.

[ ] Therefore, reviews of the status of the anti-discrimination legis-
lation and the various corrective actions are required and more-

over the tendency of precedent of supreme court related to it



1s also needed to look at the rational criteria of discrimina-

tion in America.

IT. Major Contents

[ ] The terms of equality is apply to all area whether it is the
federal or the state government. So the standards of rational
basis review, intermediate level of scrutiny and strict scrutiny
have developed to judge the constitutionality of discrimination

when the discrimination problem is occurred from each area.

[ ] The legislation of anti-discrimination in America has been for-

med by focusing on employment discrimination.

O The Civil Rights Act of 1964, The Equal Pay Act of 1963, The
Age Discrimination Act of 1975, The Americans with disabilities
act of 1990 and The Genetic Information Non-discrimination Act

of 2008 are the representative legislation.

[ ] Equal Employment Opportunity Commission(EEOC) has been

established to oversee and correct the employment discriminations.

O EEOC administers the laws as The Equal Pay Act(EPA) of 1963,
The Age Discrimination in Employment Act(ADEA) of 1967, The
Rehabilitation Act(RA) of 1973, The Americans with disabilities act
(ADA) of 1990 and etc.



O The procedures of the prohibition of discrimination EEOC are Filing
a Charge = Mediation = Investigation = Conciliation = Filing a

Suit

O EEOC does not have the authority of corrective action so its relief
is made by the courts, but the case like that are extremely rare

and take much time and costs.

O Therefore, a mediation which is a dispute resolution without the
trial uses extensively as an alternative and increases its functions

and roles.

[ ] The affirmative action was born in 1960's to the purpose of
eliminate a racial discrimination in America, generally means
the preferential policies for minorities which have been dis-

criminated in the history in a certain area.

O The purpose of discrimination prohibition can be said to halt the
ongoing discriminations presently, the affirmative action has more
active purpose to correct the result of cumulative discrimination from

the past.

O Related to the affirmative action in America, the law theories for a
constitutional tolerance and criteria have developed through nume-
rous cases. But it shows some differences to judgement according

to the political orientation of government party.

O The affirmative action has been conducted during the past 40 years

for race and gender, but the abolition argument is increased since

the middle of 1990's.



O A constitutional revision to repeal the affirmative action was done
in some states, instead of, the race-neutral alternatives are suggested

to secure an ethnic diversity.

O As a result, it is desired that the companies set the targets and
fulfill it by themselves than the government sets the targets and
coerces, to settle the negative cognitions that affirmative action is
a reverse discrimination. And after the government should streng-
then the management to the companies that still don't correct dis-

criminations.

Ill. Expected Effects

[ ] The implications are suggested to arrange the various policies
for fail society by examining the status of the legislation of

discrimination prohibition.

[l Though the origin and repeal of tendency of the affirmative
action, the reference materials will be suggested for establishing

direction of the affirmative action in Korea.

» Key Words : Civil Rights Act of 1964, EEOC, Standard of Re-

view, Discrimination in Employment, Affirmative Action
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L] vl &€ S A A (Department of Human Services)e] & HZA o tf
stel of d6vt 7HYE WAF AF 24 AAMYzE Y o

vk 14¥H 9, EEOC v. Minnesota Department of Human Services, No.
11-cv-00678 DSD/JIJIG. 2011 4¢Y 8¢ 9r¥}{)

o

He2 vdl&er A0l 297 E|HAA EHZF FA] 55
A7k 9Tk o2 ARe BYA A7uy 9 A7y
= {3 AFEA 7] F(employer contributions for retiree health
and dental insurance)ol A 469t 7,1659 S X F3tztn ZA
3t Z 7 Al (consent decree) ZHA
AL =84 27 FHAA AE AYstal 2R A
ZFolA Ao HEE(premium costs) EIF X F5Fo]of o
E o]E AFRSRAZI, AwS BHEE
Z2HoA 1&7|FFHFHLI= EF A% olAANA
HYE AES AT AR 79 AEe AdSESR ¢ o
AFeFdel A5 A =(incentive plans)7t &4 AHAEH
A $(ADEA) fitolzt %
AoFA ol BT ol aFoAE A 1HdHLo] “F
A} 2} A (facially discriminatory)o] 3l whahA] ¥ ¢Yubrolzt o
Ag #o| UL,

o

o

_—

1) o]3l9] Y&& ml= EEOC EHo|A9 IFAE(http://www.eeoc.gov/eeoc/newsroom/
release/index.cfm)9] W8-S W sto] Aegt Ao|th.
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FEF ZdAA 9 o8& A" AR(volunteer fire companies)
g oz H43 due A% 2
dit) FHE AR ALHE ue
199292 E 2006W7Hx] AA AP
E}% At ssAel thehe o
ES

2 HY $Ee A% 2

=< d 4> (service cre-

Y= A

ofo HI =
lu
u

AMstG oL, 9 71F Fere Ao =
wstgong ok Ay $welet FA, &3 AR A
AvFAH Yo && A 7] $H(Civ. No. 11-CV-0286)

L) 8AbS 27 s A ohAlAbe] FAY] 184 ARPAE Y 9 ‘:Hf?l
our 53 el WA 24 AUEAL GRS agigEe
A8 XY, Civil Action No. 4:10-cv-03506. 20113 3<¥ 29¢ HH:{-_)

o

dH Ao %3 Tandy Brands Accessories 4] 3] A= Merta
Withrowsle 624 WjUAE “elg Z3E"olz W o
FE olf2 FHusPL. AT 1R Aol Ax3A
Aol e YA SnsA Roke.

47138 sHAd3 Y =4 Ay}, F A= e FS S8
Aol A 75AI7EA1 o o8 A 582 sfargt Aol USl+.

ok

Kl

BE o] AFTF AYL 2dWolgiy EE 407 Zuko]
AL FAA Withrows o] SRt AFo] £97] w&o], 3
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. FARAL FAT 2AANE clYolE AR T
= Ago] st AEL st X Pris FARL AX
3 A, BE BIYR, YA, oz 28 2, &
B4 AEIAALL AWY A, ololAe AAEXE
AEg A, 7lg A5 AT A 5 WYeAs

O F28 24 499 @

H A (sexually oriented business)?] <7
o
=

HEBAAEY, DA AF 23 HUENE HEAd A
IAHY A8 29, Civil Action No. 4:09-cv-01371. 20118 1¥

134 2r3)

o Cover Girlsgt= A2 &Y H2A 30tie E4 sy A7t
Marry Bassizgh= 50t ¢o]|Eg 2oA “X o] AZR7} B}

} F, g0 i3l FAZA A AR(negative comments)

Aol ZH(harass)= 2+ 7He

St Cover Girls:= 32 oA YolEgAE 118319 Bassi

WA ZHE A EE AAES AR S. SHA| 9 Bassi
ANA dFol A AATAY AAE &2 7| Fo| EA St
A kS A= S6A =HW 2006 &Y, 13do] @A A3
< d4YE s ol LE7|FEFAUS= 20059
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AL AT A, oA % HAERE AT A
52 9Ysae

OdHAR ZA|(The City of Greensboro)?] HAFA 2] A&7} (elec-
tronic processes specialist) L-8AF AP RFHSY o ojst oqt 13
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AZetolt 53 Ao AuAYde] 45

2oME I-F2EE2AZ g3 1&3 ddd 7

1A RAThs HE AHHY

BEAest 22 AT =

2% d 9§ 59 AAF ZAA(personnel decisions)} THEH
£ wpstofof olm, ozl e A4 ol FolE

ol ARGl #RE QIAF S Hfstojof

=

[r
o
M Mo by fo i

L] 2ta7bs 23 7RX e SALe] d-go] mwE AE3PHo| sy
60,000 2 =i H "o wE A AF =24 AHEG
A9 A14¥H Y, U.S. EEOC v. Black Gaming LLC and Casa
Blanca Resort & Casino, Case No. 2:10-cv-02216, 20104 129 21

(o)}
=

o

i)

gEAH|7F Ao Y X|%E 7HA] k= FAFQ] Black Gaming LLC and
Casa Blanca Resort & Casino LLCo|A ds}d 279 I A}
B=@FA 42 674, 55A4))2 Black Gaming &9 H-5AF
of ZAe AZFY] e wpAPS wFsn don], 2007
d YR g9Ra A7) gold ol Br we
AG713 B ALY F4o w=d, IS5 Ao oA

F o g Hel B HugAS 945 1 At A

1§75 HE AL oG B9t Ao w2 Aol
34 H(ADEA)Y 9ldh B2 Bjate 4

HAZ 2ZA A ZAF 0] 60,000 B A A
(monetary relieh)E A|5T 89 ol A Wol -E7]3

H5 =3 (equal employment opportunity compliance officer)S
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v X]& A, JAF U *x}E(discrimination)?} )53 (harassment),
HEA ZA(retaliation)o] ot E%F A7E AT & U=
4ag niRAY R B¢ Aol te o] Beje] g
4 AL dFAEA Wid EHE AFE A, E£F ol

7

g A 35 3A #AA E2Z A A (mandatory retirement

policy)oll B &% AZI(BAE G AY AFIAEY, F2H

A9, Civil Action No. 4:10-CV-04783, 2010 119 30¥ Hri)

o

FAE 923 24 3]AF] Metallic ProductsAts 22U YE
oAl 704 & F E3Z A Z(mandatory retirement policy)S Al
A3t 90w, Jerenimo Vidals: o] whdo] wat 3)AE

= g0 AL = AL 2ASE ZA P (injunction)
2 Yoo e

=
AYAEZAY(ADEA)S F459] dfFel 9
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€I FARF 2R &47]A|(transportation hub) B E I AR
Port Authority®] A®Ho| w2 Q& X}HH(gender pay disparity)d} <
o Z}¥(age discrimination)of gt #3t A% A7) (FE HEHE A
o A4, Case No. 10 CIV 7462, 2010 9¢ 30 i)
C R8EI RANFIA A FRI 2 247148 AAs

+= The Port AuthorityAl= o]A w|T A (H|7HRZA]) HIALES

(non-supervisory attorneys)ol| Al FA H|HE Z] WHIASETH

B oo 9Fe AFNT 18IFSAUNE ool

A3t dof dis) AES ZAR duv= AT AFste A=
225t dFH S (Equal Pay Act, EPA)S ¢utsl= AMS)

olgtn & Al7] A+

3t A= ZAX}(sex-based pay dispar1t1es)7} Port AuthorityA}9]]
AT AN

o Eg o] Ho] Port AuthorityAlol Al ATHE] @ AEE 2E3
9 4047 e 29el o4 WEAES e F 3 A
of 2 HIAES L& AT 49 Y& xFgEHoH
oA 1 A AFAEFTAH(ADEA)o| tigt fEtol &

(] sj"d:;HE= F Ocean CityQ] A|&I A|Q3E A2 A7y HA
(Age Bias)d} H& QlAK(retaliation)o] ¥t &F A7|(WHEARE &
229 AW1AHY, Civil Action No. 1:10-CV-02690-JFM, 2010
d 9d 299 &%)
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o Anthony Indger= 25 H|AF AA 7]& 32 S 2 (temporary
line technician) Y3l o™ 2007d I} 20084, Atlantic Ocean
YZXE EFLo F3 HZXY(airport associate) O 2 X A3} H S

o ol o A Indged WEAHTL wdE=E JWsAE

A, =9l AEZA e A FA] 62A4]10]E Indge
8 B ZY(full-time airport associate) A AFo| A EEA|FH A1,
ga AiHez o] ngels AEw BaR ARl o
9 4sAo Fe AARE AusaL.

o o] Indge= AtAlo] Tt A A sl IJAF FFA

et

A Folstgon, 1871 WEAUsle] ALSAL. 1 of
% Indgel 20099, BAF AA 7]&He] ALatgot A

A oGS

o Ag7ISETAY e L&A dBAESAH(ADEA) S <

NeAe] AUstd ge AL mEzAe FARES.
o 2N FHE FAA WA RHOZ, AR YF(back wages)

= 7a
A&, €38 wjAt(liquidated damages)@t Z2 FAA 1A <t

AIZE 2 55 A A" AET AF Ao didt &%
A =52 29 AHHAIMY, Case No. 2:10CV13517,

2010 9¢ 15 HF3E)

o TAZE Fof] &2AT 2 Y RO F§ AHE A

Wells Fargo Financial MichiganAt= TA|] Sterling Heights %]

N
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oA ZHE3E 520 A FUY Sylvia Bumphus-Passmore
£ Hole FS A sXoA AYAA.

=

Sylviaz= 23 A4 2549 ol wEL Sdslen $3E

< o Ad3H(significantly)

2. & YR (loan processor posi-

tions) & 29| FRoJA ALJHo 2N HIFHAOR Lo]e} ¢l
Fol Al UL YIRS

1&713F AL = L& A¥AEF A H(ADEA)Y} T1d

¥ 4 78K(Title VII of the Civil Rights Act of 1964y A=

Wells Fargo Financial MichiganAlS At 2 H Ao WellsAF2

AEH 1g e Fwd weiRo] g T B

TA"E = &9t 28 AV &

s7f B etol

U Thomasville &7 %5, S5t e] w7H3 A
SEERSE =

Ao B aF AT(E=2T0

CAF|EEo| Yy EurAd 9 (Thomasville Schools)2 47j

A5 99

berty Drive 253812} Thomasville S8t o] -zt w7t

sistant principal)& A| Y sFFHOoY Yyo|7l Yrhe= o]lfE EF

AdE A 3

Lent= 7 Aol A A& FA o Liberty Drive -5 8talof A

FASS 7t2Red 16d §¢ AN 55 232 3

5 E wasjEeeluF gy Rdas
3y

license)= &#3t3 = AH AT, HA 3

(principal's

1€ (ad-

ox OlN
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ministrative intern) .2 ¢ 3}H X
B9k oty 5007 o4
71385 HeE= 28

Thomasvile City Schoolso]| i3 A&& A7 4
S HE Lyl Bo Hage HE ZASS 2
= Bty ngoer ASHA X FYT 9
gt AL 2 FHE. o] uH|E HQ3
Az 232 Xz yol7t ¥ o= ol
FHSo| g Ao APEHUY AMHA FAT
of thaf stx7} Lento Al A& = (back pay), &
ul} %] (rightful-place hiring)2} &3] wjAk(liquidated damages)
= Ae W&L2 st= ZAI H(injunctive relief)= T-3h=

= Hdo A7IA=

30, °I:191‘.Iilmlo
¥ e 1o oo
Uloﬁ[—m

2

N
N
e
o,
E

ru°l‘

b -lN
filo
%

t

[] &E X o|(Baltimore) &4 #HFUE Z2A o] 1Y AZAEHY
oo gt s el WA meje] T T (equitable relief)
A 24 A EBHE FRAQ A1 HY, Civil Action No.
1:08-cv-02563-CCB, 2010 6¥ 21¢)

o Sheri Chosak-2 20018 EEg2o] F AHAFYE Zg X (Com-
munity College of Baltimore County)2] Owings Mill F§ 3 A9
A SEYFA Y(registration clerk) o2 U3 -

o Chosak< g o7} E=oj7} ofd AFHE ¢|3H ESOL(English as
a Second Language)Z 2 9] A|ZFA|(part-time) A] &= 4 (academic

advison® A 9& AU 6047 YT ol 4= A
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o X7 F(consent decree)oll A HYL AFYE ZE A7} Chosak
ANA 42 FAl(monetary relie)) S AlFsf = £
o oz WugAL AYSAY $ANAE o 9
e BFol= yolo At A H AS P

o ESH ARFYE ZE A+ Owings Mills campuse]] = HE=
&) A (manager)ol| A dHF X} X ¥ (anti-discrimination laws)
ooy Y $AE 9T Haw 24 9% =

d A PEstRen ol AgE 92 HY 2424

= 2y AAE AS AR

«
Ho
filo
N

Mo ol

L] o2y a4 =34 A4k Ao 184 A9
25000028 WAT }Fo W PAS % P Tz
(training) ™} Al A& LA A (substantial remedial relief) A3 23 A
Heorgl 2y XY A714H Y, Case No. CV-06-1899-PHX-NVW,
20109 6¢ 14 wr3%)

o Z T X|(containerboard) AYAF F] A}l Temple-Inland(TIN, Inc)Ak
obe)Zibe] X T A% ¢ shbel Glendaleo]d A3
A 404 o] Ao Harg<l 37 20029 2005 Afolof L
F= o= s
18713 B S HHLI(EEOC)= © 22 FH7L 404 o|F =
EAY g Ao Qo] A" wE AEI =FAe
=3

LA R REd 2AE AdPste dB9AESAH

rr

i

(ADEA)Y] $lytoletr] WM elo] &2 A71F
o otElzU A AWIAEAY BANNE TINAL 5280
g w1 A9 FaMAdhe U

.S. Court of Appeals for the
Ninth Circuit)2 ©] 2|3t AF1IHHAL] FES FPIL TINA

o
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EEOC7} 14 4 71e-d A&ET SFAHA “3i
A=9 o] vjAd o] HEsl7]of xHHE A o]

(dlscriminatory animus) HAE T E AL H

Kl

o & E i of
A

H
B
L
rﬁ
flo

—‘?ﬂr A (memorandum decision)U]-& o] 4 (EEOC
v. TIN, Inc., No. 08-16749, Ninth Circuit Court of Appeals, Oc-
tober 20, 2009), ozl zxy AuriAlH Yol kA THA (summary
judgment) A HeFalx ot At WL SoFd
gx 22 W,

|

o ZAF(consent decree)ol| 5] TINA}FZ} 250,000 & |13t
A W WngelA AT ek ohysh AR
(ADEA)O] Bste wEate] Agiet o]z <l 2
o s HAY BE WTGASA WEY AL FF. of
AL A Z2IHW(training) ¥} AZ A 14| F(substantial re-

medial relief) 2FHQ] A Y.

Z

EllJ
X

WAz 27§ e B3 Qo] 2AT ARl o

3 125000 el A 2 AY(EA} BR A A

ol=ael 2 Y, Case No.: 1:09-CV-2228, 20104 69 99 H:)

o Spencer Reed Group2 LEFEA AT P AH|AE
A &3l WAFS A2 £9 3] A(staffing company). <1
(Caucasian) A9 #1g&2lo|&x} 112 7|5 EA7Ksenior func-

tional analyst) 9@ I 11-89¢1-& A o]z} 554t0]9low o}
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08 T8 ¥olA 9ig&doqA AN FASGRE. &
5

g mugole =7 e 2% A7t “HA(preju-
dice)= Uet&= A Zqrhar @3t
g wgele ofHg AFEAQ dfof s Evt A7

Fo}t ey BEA X X(retaliation)E ¢35} o] Odeu
YA A 7AH(Title VII of the Civil Rights Act of 1964)2 i

golo] AF, HRA, Fu, ¥ B FHo| AT I
£9& Adste AL Fokn Jow 2AEH xAo g
Hugele] Byt A7E @ uoE o] g miy 23
& F31 S ET AdHAEFAH(ADEA)S 404 o]A+e
Y iagele yolo ZA3 A= A Fsta U= ©l
AL A 5t 87|35 U3) = the Spencer Reed

=

GroupAte] ¥y ¢vt E9=2 25 A7E

Z A F(consent decree)of| Al HYL FAZQl F-A|(monetary re-
lief) ®ul oYzt F53 HAY 713 S d(equal employment
opportunity training) A& X}pEH ZX] A A A3} (anti-discrimi-
nation notices)& & F(reporting)d}il A A](posting) & AL A
Al g

3y o]of| sl the Spencer Reed GroupAl= H= Yy} 3}
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s F9
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[ Ee&o] &4 At 184 A=Ay ool it 139tad o
A3l glsfjof §get A (remedial measures) Ay 2 AAHMWE
AHE g AYIAHY, EF A Y, Civil Action Number 1:08-cv-
02499-WDQ, 2010 6 3¢ w¥x)
o GE(General Electric)Ate] EE]Z o] &R AF3ZFAFQ]I MRA Sys-
tems= Louis Behrendt®] A F A2l HdF 3 2oz &4
stal Uo|7b 61AlEtE olf= W2 dF BVHE WIe E
3t Behrendte= Y& AAHo] &2 AJAFAE 2] (Production Con-
trol Leader 5)of A= x] ZEst9a, Al 21Xt ¢ FA|qt
AAES zEFA] FE3Sh(less qualified) I i1-8<¢lo] I M-S #}
Agt. ERF 3JAM= Behrendto| Al ©hE o -gQ1E53 B
W BN BT o A4 9T AAE WA FozA
T Yol e TAA & HeE FUeH, o
22 ol gt 2o {FEZAQA A7 A =2
Z A (retaliation) 2 19 $A& AF 3h
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A AN RAH 99k e Weel HAHo| =

AN AE AAF

Ol
o

BE 2 A%AY Y olf HAAF dAYe AT 2HAS
=7 AR th3t 263,360 HjAF 24 A (Civ. No. 08-3974)

[e]

729 AA3E The Selden AWA(The Selden Fire District
Selden in Suffolk County, Long Island)«= 5547} @& 9|84
v ¥ (volunteer firefighters)ol| Al Yo|2 <Qlste] EZ HAF
(retirement pension)¥} L 7|59 “AU|I& =
(length of service award)” 3|8 +H= 3t 5T+ FHA
e ART
o 1 AR 1% A2PYASL S5HF PolMHEA dF A
AL WA BaA Holow oAL 404 oo

& vol= qAstel RSt AL FASE LA ARR

A ¥(ADEA)S] $1uka 9]l

o olo] i WYL AHPAZoA 2633602 HE A FstEt=
e YHor oA AL g2 AUL el 23

O
o

dojdEoA &F3 A FH4](retroactive payments) 2.
B

& 1=
2 Fojd Aoy 3 22 agdEoAs e S7tE
=] A

[] Fo]R|ojy} &R Fo]x|ofjyt o sH(The University of Louisiana at

Momoe)el 1ol we AWALS oM ado] o mEz
] (retaliation)o]] T3] 450,000 27 A A AHFo|A Pt
AR AY AurlAHY, HE A9, Case No. 05-1158, 20104 4
4 209 TH)

o Zo]x|ofjyt t)8H(The University of Louisiana at Monroe)2 7t

EHBER o|F o] o|A}F] A E(the Board of Supervisors of
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the University of Louisiana System) o} oA &FHEH L Q2.
Van McGrawl s+ o] tslof| A 7 F5HH(College of Business
Administration) 2] W 0| Z} &k (dean) S Z A LFE} O™ 1989
do| FdeHE 2Et L & § 82 A FutA G SR (De-
partment of Management and Marketing)®] W42 AULEH RS>
I3y Van McGrawilg= Folxofu thste] I A “
Eluo] UGl B A= A offolA 1996d 3
gt e EF o] o= @ Ay wg FEoA

ol= ¢lste] AEe FaHa

ulo

ojo tjsf McGrawils, 123l Fo]Xofif tjgtoA 2 H-F
oF %39 Dwight D. Vinesisc= HAHOZE QI3 AH S
AR 18713 FEU3 o AASFHI 1998EE o] EEOC
= 1& d¥AESAHEADEA)E ZAE o A WA
22 A%

oo} #HH AWt &4 20010 7 Hlon, o]F 2002

¥ McGrawimst oot Wol thopa 23e] AUstag. st
g O GA] YA BE=A(provost) &2 L5351 E Dr. Stephen
Richters= “IA 9] A4A w&Eo)” McGrawil$E 11835} 4
Fe Aol olopy|d ER BAH AU ejojy <ol
o] ool 719)7F FARUL oAl ¢ FA2 ArHES AR
ke FHA o FAM Ao emzren ABxow
McGrawiL4-i o] m e Ao AWex %3

olof] th3f McGrawils+= ALL7|3HF Ao HASH L
20059 0] He3e AP A7 AEH o] 2 A
7)o 3t BE ZX|(retaliation)S Z X3+ LLA AYPxEF

AR(ADEA)9] 9utS 24 = Hdo + ¥A &8 A7
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Her 52 20079 FolAleiut 1 de Y 2EFS 2
317 H (motion)& o}oﬂour st o] d¥de

ofo sl FolAofut HiT S ul= I Al 1= YA

&l(the principle of sovereign immunity)

s gos Yote 1Y UNe abonny W

Al(immune) = o oF et FASIH oW olE ZAR Hlw

A5 FAHLY(U.S. Fifth Circuit Court of Appeals) FA2E

A7stH 2. Teu HE2 20099 st £9 F2E AHS)
7]

1)
2
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il
N
)
g
X,
rjg

N

Rom Folxoiyt = I4MYEY &% HIAAR 714= S
AR+

AHFH Y AL Rober Jameso]] &J&] 4<¢1E XA Al (consent
decree)o| Al HYL Fo|X oy T =& McGrawul 9} 1

Ol HIASA QA A Q EAH(monetary award)= AT A
= AA BE oty tfe ojAbg= AdEe AAEH] 9
f A 48T A FH A def A5 R I
THE WugIdEL vdnit 28T AL, EI 2 M}

A&E= 599 7|1 ¢ A 239 24 ol¢ ddd 2y

=% A 2l
ojof Tl oJAtIlE ZE R} AEgle]l Be AUAES
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A9 AR (procedures) 12T HEY ZAo] And 49
Eo| ZrdfloF @ Z I (consequences)SS AMAIS] HAIR A
ANEL 2R/ Z IS

o 293 2YA] wEw, %3 9F 23 (provosy, I
D QA gYAE ZFE Yot BE 45 % AW
pervisory and managerial personnel)2 HH O Z QA3 XHI B
A 2 wFx]o] B3 HAY T ZZ TP (annual training)

of A sfoF 3

O GARE 24 A8 Sae) Agem s AU wEy =X
of ¥ &% AMA Yot 7 Ag AYIHHY, ZAEE A
&, EEOC v. Cavalier Telephone, LLC, Civ. Action No. 3:10-CV-664,
20109 9¢€ 20 %)

o g XE=o| AA S Cavalier Telephone, LLCAF= A3}l T
g TV, 283 23&% AdHY AMH|AE AFstH o] Lo A
<539 Benjamin Heaney®} Leonard Pearson2 AF&5%o =2
A a8-Ql(recruiter)o] AT ZEAHQ LAE = AL E
3 A9 Agsed YolH UolE FEom A= R
sl CavalierAl g A 2 2 £ A7

c B DEAE WA AW BYVE B 3 Ao BE

A} st A 2 (“youth movement”)o] ZIdY Fo|7] wjFof 3

+ “ga A4 eH(young and fit)” A LRSS

AL 3 EJF FEFEY(verbally) A FAYS 2 (in writing) o

J(sales positions)el] AL “HZo] ot 2 2P A

AR e EA] 20t 2HF E= 30T 2EHY] X PAPES 2

o stglonl, 404 ol4ke] A YREN AL v 2

©

Zi3oa stEste a§skA g2 Aojte Tde
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L g XHEo| et 0l= 17| ES?E(EE0C)| [ (1Eh) Al

b 283l CavalierAb= T aL-gE0] “HF9 &2 ?’%‘Xﬂb}
i

A g 2 F AP HaLgASoA 50082 Ry

A F L
o] Yo} Heanney: WHEE o= 3a AYWolA BuL
AAsHe. ReE Astel Ak B A IAZA

ciplinary actions)@} X E-A(retaliatory) XX & W¢tow 1 &
SIAF WA ZF5(demoted) =] 3L Folo] |G SHH L. Pearson
T FAL S EHAQ 1g 5ol s Wroiet & A}
oA Fs=HAdem o A=

o
oA BEANTBEAUAE A4 2o AAAT T
3t Adr Ik (rightful-place hiring) XFEHS A|A3}7] 93t HLYQ
74 A 8 & (injunctive relied)S & F3FF 0™ E3ZF Heaney2} Pear-
sono|| Al HAFA &3] vjAFZ(compensatory damages)d} 2 2

&3 vjArZ(punitive damages)S A3 & AL F LA

L gy A 2871 A A Ao g B3P ol disl
2,975,000 23 ®vig B ysfo] WE FAH AT =24 AHM
itk Z9 dAxF1AlH Y, US. EEOC v. Republic Services, Inc., et

al., Case No. CV04-1352-DAE(LRL) consolidated with Robert LaRocca

and William Lacy v. Republic Services, Inc. et al., CV04-1479-DAE

(LRL), 2010 99¥ 29 wra)

gyAs A7 2 7] X8 A H]XA(waste collection service) 3

AFQl Republic Services, Inc.2} 71 Z}3]AFQl Republic Silver State
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Disposal, Inc.== 20033} 2005¢ Afolof yo]7l @rh= o|F
2 404 o4 HugRles st oen EI IEoA
B o]A7]3](job transfer opportunities)E FA| L. HL
d HngdSEl 297 £H LW AER ol
ow 1 F YR 259 o]FEet FAtolA RS
. g BEAYHe FPo] B HnE HLEASY
AP T o e HTGASo|A FolH O™ Republicit
= 29Fo g Hugidso] &Hs] AF wfrtA|(to the point

of exhaustion) &S A|FOoZH 150 thE dESZ AUY=E

r
o

e

A8 22| ¥ (ADEA) 9] 9]

o HHUZ AN dBLeE 3 AHS B2 404 o]4
EF5AEA 2,975,0008 8 ZF42% A M (monetary relief)
AT As BFE ooz AL Yol 1E73FF
} Al #(corporate equal employment opportunity compliance offi-
cen= WA Z, A A& AT} HAo| dis FAE
Alde A, il HaEASoA AE 54 I Z&5S A
& A, Ao st A T BN AVE AP A
Este] A& AFAEFAR ofH oA A Ak = &
A &7 8 A mdntt 2873 sHdg o A
A &1} 4 (employment practices)I} Tt RIAE AET
= AA|

N e

H(Age Bias)o| T3+ 24 AAH Yo} ZH

O "ebdnol 24 P& £F W o4 dzom A %
A9
Civil Action No. 10-5062, 20109 94 28¢¥ Hr¥x{)
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L g XHEo| et 0l= 17| ES?E(EE0C)| [ (1Eh) Al

datd ool &R Asian World of Martial ArtsAlE F&3
g2 20 WEAY o SAL Yo7t (747 B w3
L5 A MZA 7= 9 F 25 A X (mandatory retire-

ment policy )E /\]6230}31 01040u1 20 o]} o] XA A4

p
r,

T 9= 77k =oF 20074 119 140101 14 OHJ_ O]a}——

AEE TE B8, (FA] Pashko®] Upol= 74A])

Pashko= 3A} &9 Z&F ¢ A|7HS 281 7HA3F o,

FA ALY iEFGH Georgette Ciukurescur= Pashko o] 7|

A] A 0] oH_T’_ dhg ool 2007d 12¥€ 19714 A7 BES

. IESF o] Qo= Asian WorldAl= 3] A}
o

o

et ofd

o W& ABS FATL EF Yol 174“ 7“1] 5
1E APAE A H(ADEA)S] fjRto 2t

=

B2 X o2 R
ok 2 o dlo of oo ﬂJl
ol x
NOR P

2

2 A& Y F(back wages) A&, €3 vjAr(liquidated damages),
2150 Ao 7uket AEES WA|E7] Y% A 1E F
Aol A, 2= oF HZF A=E st {3 A= A
3 = 875
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2. Zof xpHoll ghet 0l 127|3HS|IES|(EEOC)S]
ZZ (142 At

oyA &2 wyo] 3ALY] Aol zpEeof i &F Al 7|(ohE

Zy A9 dAuriAlH Y, EEOC v. Gannett Company, Inc. and Gan-

nett Media Technologies, Inc., Case No. CV 11-00675-PHX-DKD,
2011 4€ 79 49H;)

o mYA A Gannett Company, Inc and Gannett Media Tech-
nologies, Inc.AFoj| A A 7H(analyst)2 +F3}E Parker-Garcia
to9R A% B ousl soem B 4A%E Aow
Qo AACL, HA Fof(mental disability) X 28 I
%4 ¥ Hausy BYdos dugsye.

o 1§71 WEPULE AFARAMADAE ZAZ W]
22 A7%9e

o u|=FAo Q1 A1 (Title I of the ADA)S AH7|Y ILE&FE,

=27} = XH ZAE 18 ZF7] YA employment agenmes)ﬂ-

wEagtel AY AW ARANN Ex 18, AL, 5, B
4. A9 9, 203 e BE 184 BaE A0 9
Aol =@ Bt AL %—(quahﬁed) o)A 5L
AEsx) FHEE S1 Y. AT olHF uFAAA
o 159 o4 MuEAL L& TEESOIAGFHReL
AARE L3t AT,

o 2olN TEINHBEAUL AR AFback pay), BAH &

3 WA= (compensatory damages)¥} FHZ &3 HjAFF(puni-

tive damages)& Z33St F4 2 A (monetary relief)¥Eqt of

Yeh, 3ol MY £ gk A2 AT Fue TAshe
MY AAERY BA} o ol T AFAHA BAL
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0l= 187[2/ES?E=2(EE0C)2| = (1EZh At

ofi

A &38R B3 E sl 2 & F(curative relief) S Q73

L gars 23 Az 7k AR ARl gt A2
of B AAA Stfjof &It &F A|Z|(oto] ot HE A AR
A, Case No. 3:11-cv-0004, 2011¢ 4 6Y HH3)

o EBIALAO] %3t Henry's Turkey ServiceAl= 317 ¢ A Al A+
off 1 =(intellectual disabilities)f| A 20 ©|Ar AZ}3t &Htlj(abuse)
o AES 78S, o AoflEe]l TUH FaF dF =
Az WHs Ade doldletd die= o5 FHA
AF Zo2 Qlsted AAEY A7 HallFsteA AFE

S 5 )= °ol&5te] AEA o] & A s+

o IESF Henry's Turkey? AGFET FYEL 1 AHAl Aol

SoA Aoz EAH da& AT A &, A

T2 (full-time work)o]] H3t ti7t2 3 2o 65U 2|23

Ao AP AR &4 AX A Q 153 (physical harass-
ment)S 7}5tH o Aol ol 59 o]F 2] Af-(freedom of move-
ment)E A AS. ©] Qo= FAS| ThEEt AT 1
£ AloF ZA(terms and conditions of employment)s 7+ Q3HS
20 52 olste] MM 2A BANN A2 a7stgo
H = AYZE H 9753 H(medical care)S AFoFA F.

o M (verbal abuses)?] U& O 2= Aol mIEAES AF
“Z A Z]xﬂ(retarded)” “A7ZFo](dumb ass)”’, “HH 0](stup1d)” B
2= 4597F Ao, o A== w2 7] (hitting), T= 2}
7] (kicking), =7 & $7](handcuffing) = Aol Q&9 71] e
7] g8 1= BEAL AES UEA 3H7] Fol UdS.

o oo tfste] N E7IFFTHLI = vl AHADA) S
U & o]2 Henry's TurkeyAlS A2 HYo A A 7|

[~

i

2

97



Ju

il

NE ZFste]) Fofol 7Iukste] ojwE AEE FA AL 9]
ow EF Fofet= o2 HAFPolY THE Ttk AE
a5t Sl

o oA GV BFFHLIT = Ad 2d FA Fofdso] &
A X daS AT & AL a4s%en daE 4AHY
k=t lo] A F2 FlE AR F2 HAEo] B2
oA A& = AL St A=Y dv2 B4l
FoRIENAE AFT AL L1595

o o] o= EZ3t H& AHT oo g FAHeE HA
Z &3 HjAg (compensatory damages)¥} ™2 &8 viAdF
(punitive damages)= F4l FoflEolA AFE A= A5
iy

. DgANBSYANT} AT 25T WAZ, 0T wBE
(the U.S. Department of Labor) 3t Henry's TurkeyAlo] tfj f
X =5 7] Z"H(the Fair Labor Standards Act) o}&jollA HAF
Hi M dFH 2HDE g gg 9w @oz 48
A7t Ae. Ll ofo] 9} F= Q17 EF(the lowa Depart-
ment of Workforce Development)= 2011 39 8Y w3 s
Z|F 2 A F(Final Agency Decision)o]| 4] Henry's TurkeyA}2} 1
FAEZ ofojeet F9 =F 7|EHS st o9

3 A 249 dae AEdfor Ira 28 W=

o
[ 2E0E 24 Z4AA S Zoidl zpEo] dfsf 80,000 22 ui4
9 wae] BE TAY AW 23 AUQAE A A1,
U.S. EEOC v. South Basin Packing, LLC, Case No. cv-10-1194-SU,
2011y 3¢ 309 Hi3)
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b Ol=2 1273 HSQYS|(EE0C)Q| X2 (1E7h ALY

ZEAHE A HAF Fuk ZAY A ¢l South Basin Packing
A BlAbO A 2Rt 2 o] whAd A o= A S(chronic me-
dical condition)©.2 F TS vz}, 2A| 1F g

ofo tiste] &7 P U= vlFolAH(ADA)Y ¢
HF & 9]2 South Basin PackingAlES A2 WHY &5 A7
& o Fgojelde gohz odst AEe FAGT gov ®
% R8RSR SfiF AolE A HngAT @A 29

Zofjo] et A A3FF ZZ|(reasonable accommodations)E 7+t

HYAL ZA A oA South BasinAl= |1E =FA}oA 80,000

288 AFE AR A5 E HgE AEES TAE7] A6
g Iz

7 oz Auz Bare] Fojz AF o] o

=i
3 340,000 =2 G H o] wE FAH A =H 4™
20114 39 16Y ;)

o}

AMZHAAFo| X|g John Muir HealthAl= H Y-S Z3}H5}
of o] 747 o7 AMES 3] 9= Au| Ahealth care)S
AT SR,

John MuirAl= 789 7S AET $F B9 d3tL(lab techni-
cian)o| Al 2 F& AlQstH 2, John MuirAbel A oFs HE
SlArgo] AAT AP A% 7

ings)9] ERAT BHL o9 olF F3 T

Zl(pre-employment health screen-
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e BAEANA dASA LF ?‘5}7]7} 0134% A o)zt 3}3'1%-
a8y ol AY THE F dF = oE ¢

=
oo
rlo
£
rr
pas)

o
il
l;
o
_\ﬂ

]%XLOH?J‘%E(ADA)QJ 9RE &
9]2 John Muir HealthAlS A= HYo &E A 7| g

o WMo A oA John MuirAl= 340,000 23S =z 9l
o TelE AL sWe] MY FuSoA AT Aol w
Aol sEls gul2r] B AEe WA A AN
AL 7fASEAL of|HF& X X|(preventative measures)S A 3P &

AN B ol sEad W weg ot ¥

O
=
159 ZF7Fso R E B7Is7] fe A E™(staff training)
k!

X
I
ol
o
rr
Y
filo
it
D)
O
Qo
> rlr

r

I

o 183 John MuirAl= Ao|2 ¢lst 2d F =
et Ent A9 #HAste], g e 2
Holt AUAET HuEAENA
(job restrictions)o]] THste] 11873 H S L3 9
Y5t A =

[ gz &7 8 5 BALAY FA dE F5 A E(dng
rehabilitation program)Z©|® X @dX}o] g Z}Eo i 85,000
g8 w2 Hdjo] ©E AAH A 24 AHEAH Yot
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2. Yo xfHoll et 0l= 2E7|2[ESHE2I(EE0C)Q| =2 (1EHZh At

B 2o dur AW, Civil Action No. 08-809, 20114 2¢¥ 11
d

F9 F BE XAFAAQ Hussey Copper, Ltd. A= Donald
Teafoldo| A AH4tleF 22 ACHsIAS. o]F Aol AAAAL
(physical examination) A} Teafold7} SFEO|ZF 272 U3
oz “HEe="s AW 2 Qe Foldtes Ao EEge
™, Hussey CopperAl+= Teafold7} 3JALS] QLA o] o] Hrt
2 wessle) B 1 AR Aels Budes AHRe.
J2y Teafold= 1 ZHF o F&3] AFo] dsen HE=
ARE A% RALE AT UA IRL. T
EyHos Az T2adS o4Hu Yk Foldt AL

THA F= AEE AAAA dZ3 YA A AEsH A=

> oo
ol
Kl
oo
4N
N
o}
2
N
30,
o)
L
e
i
P‘l‘.
rr
WY
il
l
N,
it
by
i

& ARGE AL BAHL YL,
Z A Ao A Hussey CooperAt+= 85,000
Teafordo| Al A|5& #9t ozt 1

i)
1o

H
e
rp>
:?L
=)
0%
filo

A
U] 98 FAY FAL AR olRe FE AL AP
: A

3 s 9
AT Bt AE A P47 TS W S 9]

AT HAY ¢ Yk AAES YT AS AT
90 HUSelA AR YA AT TAL AT A
3 oolgd WA YA M2 HAYSL FAY AL
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O A7k 27 gF SueA 7195 Zolel Aol Bia) 3,200,000
g9 wd 2 o] OE FARY A 2 AdH(EY kol &
A AHF1AIH Y, Case No. 09-cv-5637, 20114 19 5¢ ‘Qi)

o

iy FHuA 7|dE9 A Jewel-Oscort= Ao & 7HA
18259 X7 EZA9 F7Hmedical leave of absence)”}
z

FHo AASH X X|(reasonable accommodation)E 3

10007 2 fqﬂ%fﬂ—‘,%ol ﬁHﬂ%‘r‘L} RHoz A
18713 E 593 = v=oAHE(ADA) Y fIRE FY= Jewel-

B e HngaEe] oA aFe
3 s AT A% FHE AW W3
2 BHo FERY YR Bote
229 TRo| FAAE FAS BFT RS AT

Oln—r‘

E3 A ARE A HugeAsel FAARRE thA 4
ol BASIA B A% “HigASe] HEHEI 100%
28 = Qs AL HF BAY A 9F(medical restriction)

2 7}
2219 TR0 disiA TR & A= AAR
Jewel-OscoAl= 3JAFS] AR 25 AbA] A A (job descriptions)
s Agels AHY + UES AHYES 182 5
3 AAdEY Zag Rzl AY Y A a7z
A (physical requirements)o]] gt o] WESHR| F2lst= A
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[ E220 &4 J2EFY 715 F ool= FAvs= Hole

Aol Q= o] gz AlFE WA X o tE 2H32 A

o]
=

qajol we TAA AW 23 JAE2AT GR A

r

HH A Q) West Palm Beach A, U.S. EEOC v. Callaro's Prime
Steak & Seafood, LLC, Case No. 9:09-cv-81101-CIV-ZLOCH /
ROSENBAUM, 2010y 11¢¥ 22¢¥ 4I#)

o

E28t &R Callaro's Prime Steak & Seafood HAEHS 1
xolA detd Tigde ThESe] oel= FARM-S(HIV-
positive) Ho|= Abgo] Qti= o|fE I o4 THig

Sl
o] ooz AR HAEE YEE FaddS. HAEE
AQstA A YA A AF 2AETL 2F =
AL z2Asgon 29 E Aofel © Z(disabled) 7FHFF. E3H
g0 27 Az7hE G438 dE3 ey oo AYA X
g H gl IJAE A A
1E713 B HES = =g A™ADA)S ¥t F o= T
N

o] 22 mﬂ 2ol 1g
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o HAULS G ANA Callaro HEEFOE dtojg ofo]= A
$ge Wolk AT B Yths ol$= AUNES A
s RS FARCH, WFHHel AuEE BSo]
Qo wmgelsel wE AL 44S ArBHE olf
2 o8 BE 2XES A3 AL FARL

o ES HAEFHL SFUPYE F A5}l (anti-harassment), H =
Z A& FA|5}=(anti-retaliataion) A M= st ¢ A
I, of2et S i Wit EE viagdES tiA
o2 w5 A AASAE. 2L 2ZA T A&HEHE 7]

F FE HAEEY UoA st stdid el dd 2=
=WAIZIE L8719 H s HYYel g AS ¥

LI 2hawizks &3 gA] A ool g4 Ao dis)
30,000 23 ®iA R T mE FAY AY =4 A (Case
No. 2:09-cv-01888-GMN-PAL, EEOC v. Vegas Western Cab Company,
20109 109 7¢ ;)

o AW 7FA AR Vegas Western BA] S| A= 2006 3F TS
A F3l(a single-arm amputee) Joel Waldeno] B A] 2%17]
Abel]l A PstA; Ao g o] f2 18-S ARF. Waldend RE
AR 912ASS o 2EHQ0m, FAd LH/AZA

T &A= d gle 2% 7IE5E AR ASolE =k
e
= |

=
o IEZL JJA= QAR Rt A(doctor's notes)QJr e mugdE
o = 7IFH o M A BEESS AHolsSLo=H

(ADA)S] 95t Fol=



2. Yo xfHoll et 0l= 2E7|2[ESHE2I(EE0C)Q| =2 (1EHZh At

]_

ol
Y
2

o HAL AN FAHAYU FAE AFste A olQo=
A Atz stojg A7t e AYAESZFEEH A YA
== AEY 4 FF HAHprotoco)E AlFE A 2E7
3P S(EEO) Y #HE AN A= N5t =g A
= A5

o B HE YA FAEH YA FEE AHS FA5
= A AE(statement)yz Z3F Al AT} wlgAofelHy #H
st Wil WSS AT A, 18

E
H

s = A77F A
i

A = AAE

K

ot
2

[ 35EF A4 A3PALY] Aofelo] that =3 (harassment)?} H
E  ZX|(retaliation)o]] T3t A% A 7|(3Fgo] XY dAHMAHA
EEOC v. Kintetsu International Express(USA), Inc., Case No. CV
10-00560- DAE-BMK, 2010 1099 5¢ 43#)

o TEEF &R AAIZQ] o 3PAFQ] Kintetsu International
o PALS] =T 200597 2006 oY FHEAAY HE
3 Ity o] E(tour coordinator)E A|&4
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noHoR Be A F3L.
. @Yyelgel A% FREL aNT AT Ao Y
s)ake] BalaolA Eu A71E Ao, Sbs 1 AR

MAdstz]l Hs) oued =A= ﬁ-‘qa—};q g%%_ E3 2ul A

1% Ad NngdSe §Y .
o 1873 WELHE A AMADA)S] Aut Folz of
1

A8e P WAASoA AR

(back pay), HAFZ £3)] vjArF(compensatory damages) 2 A
HA &3 vjAZ(punitive damages)S A FT A HYPol 7
Al ¢ (injunctive relief)= S8l AF Ao = Qg AES W

Aste 225 T A 5°] A=

(] gz 2x A7} 3Ae] A5 9118253 (probationary em-
ployees) A2 sh= AE3PS o] disf 547 =#id = T
OE FAY A 24 AHEAAH Yo AR Ao A1 Y,
Civil Action No. 2:10-cv-01284, 2010 10¥ 59 ¥Hi#)

o =W AR HZF3I AR U.S. Steel Corporatione 2006 =
Y 7]2Z42 =F A ZXA(basic labor agreement)S Z3f
g 717 9 JugdES dde=2 A AHRTE 9
ojr “EZF2lol ZFF Z=H(random alcohol test)’= A|Y3dt=
AL AT Yen ol &5 249 2AnE Eg=
Magels fue AE AUL.

o

o IBlAOA AL 7]7HE EU3 9 Abigail DeSimone & A|

O

el ofE % &% B AAES ANAGT FUE @
949 A7 gUolE BPST &F HAEE we
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2. Yo xfHoll et 0l= 2E7|2[ESHE2I(EE0C)Q| =2 (1EHZh At

A7 FAo R YA (positive result) Desimone
HAEE 9T TZAA £
ol glen g4l avel elstHel A%
tion)7} O A = RS 721%1% AA SRS 1F AL
93 ASAA AFAE 2 Reu AETE

o 0]% Desimone® F|¢] jTpelatelA| thA BE *TE
T AL Wgron O A= 2 AHES(negative for alcohol)
o= ughs I I oAb XY 2] ek O g

23S AAANE ASSAs. 2= &5t At
+ Desimone oo AP A olA] K3t HAF A
off w2t st

o Ag73FFHEI = =N HADA) S ¥t Hojz H
FoAE AUz R 28 A7

o O Bl &2 oz FAH
A A2 AE st= A % EQ w7l
AR ofolN AEF= 27 Higlle] HAFHLeE F2
dAsA AFE 5 ]
<A77 Sl AU Be gaglle
& dF 24 8-
ol A = HAE 8T + S

o oA AE7|HFTHHE i 2l
ooty Ag VI T Hiagds

=l s

1=
A9)e) &% HAES

m

!
K
%0 [r
oo

[ EFEO 24 AT ALY Aoliel AE3P o dis 5434
g 2 msjo] e FAF AY 2 AHEEHE Y 4
HHAIH Y, 252 X9, EEOC v. Fisher, Collins & Carter, Case No.
10-cv-2453, 2010 9¥ 9 Hi3)
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o HE|RO AF ZANEY 3 AR(surveying company)@l the Ho-
ward County firm of Fisher, Collins & CarterAl+= T 318925
ANA A7 Aol T HEAE AT A 2A3AS.
ogEL AAelH 25

I Q™ Robert Gray2l Wayne
Seifert= 242} eI 1Y FL ARy AF7HA]

o O
o 39 NF MPUHAOE HuPoAGS
5993 Fols olf2 47 Uk AUAEL

AFIANE AU Wl 2 ANG
o &4 DE/ABENALE A5o] AT 5 YE 1§
A ApEe PASH] 98 WA GFH A% P (permanent
injunction)s}, E& o7t Uty strietE BaF 4FL
231 9% A BT /19E ATAE YL AYY

°
=
o S A& Ya(back wages)A| g, HAFA &8 Hj4dE(compen-
satory damages)¥} 2 &3 Hj4f S (punitive damages)= E
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[ S0 24 =7 FA8]L AL &3 FotsS 7HAA

v a-gQlof et AE3P A dis 30,000 F2 wjd R s

of WE FAR AW =24 JHEEAE G AFIHY,

B 2], Civil Action No. RWT-8:09-CV-2564, 20104 7€ 204
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o BE|RO AR o R77|EAH| A 3J]AFQl(transcription company)
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o OracleAl= XA A7} A& EH
AREY Eao BAE 2

=3foF 3

LI AlZhaL &7 1= g A =l v agdo] izt 234
of Bisf 100,000 23 w4 H I wE AR AW A
Ag(dgo] BEX Ao A=HAH 4, EEOC v. Balance Staffing
and Balance Staffing d/b/a Balance Financial, Inc., Civil Action No.
09 CV-06004, 2010 69¥9 16¥ i)

° Balance StaffingAt= A|Z7}L & MAHSQ Y & IAL
(staffing company)o]™ o] ZJAe] A{F3=21 Robert Feinstein
A8 GFA o Jocelyn SnowerE 1183} -S. Robert= A&

FAl Snower7} WQlolEt= A& dA XstAw. sHARE 9]

3}
. DAHWEAANE DA FoIE o[ 92 A¥se AL
= "lmAofel 1&(Title I of the Americans With
Disabilities Act) YHF FYZ IJAIE AU =2 HYAY 425 A
7| &t
o HYL ZAAo|A Balance StaffingAl= o g2 A& o] &
9

2 St d Y9 o 2 AV Y Aol agw
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0= D87|5BSRSI(EEOC)S| T (1E7h Atz

[] &]& = &A Presbyterian Village?] AofjZ 13t X}EHYP Qe B

B zxo] g8 30,000 2 WA B Welo] e AW AY
ZA A (Civil Action No. 4:09-CV-0766 BSM, 2010d 10€¥ 20

= (Little Rock)e] &5t lom EAT =%E5F
o7 FAS 7tE AH|AE A FSt= Presbyterian Village

= I XA SAES ] (dietary aide) 2.2 ZF3tE Z

r{o

%
E50 =2 st x| FF(cerebral
1=

R R CIREE-
palsy), 7F& (epilepsy) 2 FHE2Z <] HFZM(partial paralysis) SAF
HAm 99e. of A% Ik delE WA H3n E

= Anz 1% g
4% B3} A% &S AFFA 24 LA Hyow, AR
o

2 Presbyterian VillageAol| 4] 20033 £
2007G7bA o ZAIglol A& de e B OF
7+9] 23 (accommodation)S FHA, S Sol, g Hol ol
2 7N AAdF diAl & A9 dFRk oA, Aoy
BAe 27158 H$E AW L YRS WAwLo=

o
W, AAGT Bxde] 4TS ABHOE I %S EF A

L& FA AulA g iy A7} Bty A7MR = AR £

3 528 WUl A “wr=A P (satisfactory)” FH7IE W2
o stAIRE 2008W Aj=E wjyA7E BYZ o]F, o]HY PR
2REL o o4 HeuA ggron oo wAd 2w A

710 tist BB X X|(retaliation)2 FAHYE EXHY ZLFA]

o D87 FHEAANE v AADA)S] Yk FO|Z Pres-

byterian VillageE A tHE Y &E A7 v A

O‘Q
rulm
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° ‘%ﬂ%% Z A XA Presbyterian Village 249l HAMmu}
ohuet AL 22 Fofol HEASA T Al X (rea-
sonable accommodation)E A|F3dl] & ALY I BAA =A
Aol A} A FA A WetES YT AS AAF

o 123l Presbyterian Village:= Aol2 <l3t XHE =ZHAAZ
T e S AL A vagdo] FHAQ =AE
23T & YES AN T EF 1T 2A50| B2
SASoA =3 FH(undue hardship)o] HE=A o5& &
S 4 Qe AE vhEsor

o EZ A=Y FIASAA Bz A AE Ao wih
B8 AT T AT aFHRAPAIN 2Tt AW

z

B BAE FAS ANE RS ANT
7199598 o= <l

¥ gAo] B WKY AT HF LYAFELS Fa

1HE F

yE&e2 st &2 2o A AlEsfoF o

ol
2

o Presbyterian Village= 1!

[ dAdw Yol &4 A= A Hofd(Fix) AHP A sl
200,000 = =4 B "ol WE FAH Al =2 AHEA
Hyol FH 2o Aw14H Y, Civil Action No. 4:09-CV-1261,
20109 109 54 9%)

o WAool 2AstT Qou] 1749 HHFT 879 ofA
ZE AA AH|ELS 95t Q= Glenn O. HawbakerAlb=
Christopher Woomer©]| 4] State College X|F oA AH| Z7]A}
(equipment operator)2 U3 & AE XARZE A RS

o Woomer= =32t7] 7|AIR XA H 5 3
ouf el WY A 227 4 58
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2. Zoff xPHo| get Ol= 1&E7|3/HS I 2(EE0C)S] Z| (1E7h) Atz

HU AAHA o]F A= Woomer7l FE o3 QlthE
A= dA =H3lx &4 AgE 25+

o G713 FTHEL)= v ARM(ADA)Y] HEE o=

Glenn O. HawbakerAlE A2 WY && A7 n|=A
ool L Ao L AofjE FIHLE AL o]le=2 AL

& ALAES L&A G A FAsL U3

o MY ZAZGAMA FAZE Woomero Al 200,000 E2el =3
Al FAAE AFT As AASHAS. B9 ofyg AojE
ol#2 ztdst= AM} =T AVl HiF EE ZAE FA
Sk

o TS A= AY A9 & Aldst= AlAIH AH(post-offer me-

A1A|
dical examination)e} HHEH AAES AT ALY XYRE
u

o AZAENE B s ALA L HFYAEY 4

AL AN DL AAE 2E FRASAE B

@l X X|E(reasonable accommodations) A|&3d}lojof 3l TGl

7F Qe ALAEE AsHOZ AH| 7] AHequipment opera-
=

25E A= A FAFAS

o 2 ¢ 7fFH(human resources department), AlF| AAF 2L
g2 F7F Ay ddHE HAFH o] FAst= Ee ALdE2
gt 5tR = Ao de] HHE weS FFHOoR 9
s3tofof o

° HawbakerAl= A& g4 TS AH= 7 &7 A7
oA daf SA7E o' Aoz digstReTtel B RINE
Ag71HsHLI o AEsHAF Al A7 FARSH
aE FTAE A AA B oF T

L] i &R Avf) S AR(retail company)2] & Zh ol Apof &3t
2 A7I(ERSE Y AY14HY, EEOC v. Thurston, Inc. d/b/a

Sy
£
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Discount Cabinets & Appliances, Case No. 10-CV-01352 CMA KLM,
2010 6 14¢ HH®)

o}

gl o AR Auj F]AFQl Discount Cabinets and Appliances
A= 2008 Y AR A7 G AHtemporary employment agency)
ANA FiLE AHYste H =vs & & v EXY(assis-
tant) 2] HjRE 27 %
2R FRBeYolH AR 25 FHol A Ramon
Guzmang 33U+ Guzman Hojd WRE Y F&
R2e AAsgen B e dolE ozl UL,
o] 3t AFM o= EIL3}3 Discount Cabinets and Appliances
L a8 gAFor gy, Fude@Ey opeg A
AolH S APE B UE RHE.

i

—

Ast7lo =§x24E7150] F&E UA
A= AS g% A Sl =F 24 71e° 29 3%
7|(handset) & AlFd] & A 2o AT
dut & 3 #FAL Guzmano] dolFof vldE 7}sl7]
AERom, G AAANA Guzman®] A2F Hoj2 ¢ls)
o Ad=z dFE 3L & goe olf=2 1E AdFLe
2 HUYA T=F A
187135 HE3 = =R A (ADA)Y] f8E F o= Dis-
count Cabinets and AppliancesAtS A2 HYo] 25 A7
o vl oW AEFE stolw Bt FE(undue hard-
shipj= XA g= He WolA HolE 71 A= ¥
agAEA A ZEX|(reasonable accommodation)ES A|

I3 = AL #A-/S QL.

l~>

ANA 1873 F5HYUs = AE Y F(back pay), HAFH &

3] HjAre(compensatory damages)d} A HZ £33 v AN (puni-

|
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