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Journal of Legislation Research / 47th Issue

: 

Establishment plan of the fair competition order 
for economic revitalization 

Jeong, Seong-Suk*90)

Companies provide jobs, workers receive a salary from the company is a 

relationship of employment. Employment refers to the input of labor for the 

production of economic goods or services. The full employment means to 

inject all labor in production activities. The indirect employment means a 

limited time to inject a portion of the production activity. The in-house 

subcontracting(Internal subcontracting) as the indirect employment is that the 

operators entrusted with the task processing or contract work from companies 

conducting business in the company in order to fulfill their duties. The 

reason for businesses to take advantage of the indirect employment is likely 

that the employer can determine the working conditions. Indirect employment 

can reduce the collective opposition of workers or unions. However, in-house 

subcontracting being misused In order to escape regulation.  In other words, 

despite the dispatch of workers masquerade as a undertaking to avoid the 

application of labour law. As a result workers not protected even the basic 

labor rights. Also, workers are discriminated against because of employment 

instability, limiting workers' rights, a serious discrimination about working 

conditions and discrimination based on status etc. In order to improve this 

situation I feel need to adopt the principle of direct employment and the 

principle of indefinite contracts, to abolish or to reform dispatch law. This 

will strengthen the position of workers.

* Prof. Dr.jur., Youngsan Univ.


