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Discrimination Act 2005.

Sec. 2(1) of the Disability
Discrimination (Public
Authorities)(Statutory Duties)
Regulations 2005.

Sec. 2(3)(b) of the Disability
Discrimination (Public
Authorities)(Statutory Duties)
Regulations 2005.

Paragraph 2.45 of the Duty to
Promote Disability Equality:
Statutory Code of Practice 2005.

Paragraph 2.49 of the Duty to
Promote Disability Equality:
Statutory Code of Practice 2005.

Paragraphs 3.28-3.42 of the Duty
to Promote Disability Equality:
Statutory Code of Practice 2005.

Para. 3.29 of the Duty to Promote
Disability Equality: Statutory
Code of Practice.

Para. 3.36 of the Duty to Promote
Disability Equality: Statutory
Code of Practice.

Para. 3.35 of the Duty to Promote
Disability Equality: Statutory
Code of Practice.

Para. 3.37 of the Duty to Promote
Disability Equality: Statutory
Code of Practice.

Paras. 3.31 and 3.41 of the Duty
to Promote Disability Equality:
Statutory Code of Practice.
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Disability Equality Scheme 2009~
2012 15, available at https://
assets.publishing.
service.gov.uk/government/
uploads/system/uploads/
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downloadFile.pdf.

Department for Business,
Enterprise and Regulatory
Reform, Revised DTI Disability
Equality Scheme for the
Department for Business,
Enterprise & Regulatory Reform
(Dec. 2006, Revised Nov. 2007).

See id. at 16.

R(Brown) v. Secretary of State
for Work and Pensions [2008]
EWHC 3158 (Admin)(Brown).

R(on the application of Kaur
& Another) v London Borough
of Ealing [2008] EWHC 2062
(Southall Black Sisters).
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Sandra Fredman, The
Public Sector Equality
Duty, 40 Indus.L.J. 405,
405 (Dec. 2011).

Sec. 149 of the Euqality
Act 2010.

Regulation 5 of the
Equality Act 2010
(Specific Duties)
Regulations 2011.

R(Winder) v. Sandwell
Metropolitan Borough
Council [2014] EWHC
2617 (July 30, 2014).

See id. at para. 94.
See id. at para. 95.

See also R(D) v.
Worcestershire County
Council, [2013] EWHC
2490 (Aug. 9, 2013).

House of Commons
Library, The Public Sector
Equality Duty and Equality
Impact Assessments 26
(2018); Rory Mungoven,
Walking the Talk:
Exploring Methodoloties
and Applications for
Human Rights Impact
Assessment by the
United Nations 21

(Office of the High
Commissioner for Human
Rights, Feb. 2016).
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